员 和 at 
| | 


人 


工 - 


让 忆 甩 书 w 


ER 


LBERKELEY - Aletter from the Asian 
TicamnrTask Force on University 
iissions [ATEFUA] to UC Berkeley 

llor Ira M. Heyman, obtained this 
by EastWWest reveals that tough，- 
dthe-Scenes negotiations have been 
gplace for the appointment of an 
mAmerican to “the inner circle”" in the 
ancellors office. 

According to the June 1 letter Signed 
TEUA co-chairs, Judges Lillian 开 . 
and Ken Kawaichi, several sensitive 
tings occurred in May between the task 
,and UC administration. The major 
greement involves how to define the ， 
Tcircle” and whether the chancellors 
inistrative Teorganization plan effec- 
Mexcludes Asian Americans from 

ey administrative posts. 

Stake are two positions in the 
ellors Office: Vice Chancellor for 
ergraduate Affairs and Executive 

to the Vice Chancellor for 
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David Hwang's M. Butterfy Wins 3 Tonys 


INEWYORK-AM.Buterhy,aplaybyDavid Henry Hwang,based on the true story 
0faloveaffairbetween atransvestite singerintheBeijing operaanda French diplomat， 
DiCKed up three Tony awards including best play. 

UB.D. Wong wasnamed bestfeatured actorforhis role as thetransvestite opera Star. 
OfigisagraduateofSF'SLincoln High School M.Butterhy sthirdTony wenttoJohn 
exteT winner as best director. (Photo by Nancy Wong) 


[5ugh Negotiations Continue Over Appointment 
Asians to Chancellor Heymans Inner Circle 


Academic Affairs The latter 四 a newW 
position. The former job became available 
after the abrupt transfer of the controversial 
W.M. Laetsch to a fund-raising position. 
Laetsch, who had direct access to the 
chancellor, has been at the center of the 
Asian American admission COntroversy. 

According to arecent Survey by 
Chinese for Affirmative Action, there 1 
only one Asian American among the 102 
top-level administrative positions in the 
chancellor's office, even though Asian 
Americans constititute one-quarter of UC 
Berkeley's undergraduate Student body [ 尼 / 
妈 3/26/88]. 

“We considered both positions to be 
the inner Circle of your administration and 
mentioned Several qualified and available， 
Asian Americans for yoOUr Consideration， 
wrIote the co-chairs in recounting their 
meeting with Chancellor Heyman on May 
13. According to the letter, Heyman 
Co1ijed on page6 


Community Protests Mayor Wilson S 
Failure to Name Asian to Oakiand Port 


By SERENA CHEN 


OAKLAND - Longtime Oakland and 
San Francisco businessman Herb Eng 
announced last week that he was Tetiring 
from the Oakland Port Commission 
effective July 1.Originally appointed in 
1979, Eng served two four-yr. terms and 
had agreed to an extension until a newW 
commissioner could be chosen by Oakland 
Mayor LionelWisorm The Seven commis- 
Sioners usually:serve a Imaximtm of two 
termas. 

Wilson informed Oakland clty council- 
members through a letter delivered Friday 
of Eng's departure and stressed the need to 
imnmediately approve a sticcesSoOr. Wilson 
named Ronald W. Brady, a Sertior vice 
president for administration at UC and 
council members approved Wilson' s cholice 
at the this week s council meeting with no 
discussion. Wilson cited the “seriousness 
of the concerns at the Port of Oakland 
Tegarding the environmental and the 
dredging lssues” as his reason for fling the 
vacancy SO quickly. 

Eng was the first Asian American ever 
to Sit on the commailssion, which Oversees 
the Second largest container DoOrt on 由 e 
WestCoast. Over 80% of the port 'S 
business comes from the Far East which 
includes heavy trade with Hong Kong， 
Taiwan, Japan and Korea. His retirement 
leaves no Asian representativVe. 

Eng, who was born in SF, but moved 
to Oakland in 1924, told 五 /由 hehadhad a 
very enjoyable tenure as port commis- 
Sioner. Tve been all over the world many 
times，he said.“Because I was an Asian， 
many of the Asian shipowners we met with 
for the first time Were more at ease. They 
felt like Iwas one of them.Ithink the door 
Opened a little easier.” 

The mayor praised Eng for his roles in 
creating Oakland's sister city and port 
relationship with Dalian, China, and in the 
revitalization of Jack London Square. He 
Served as commission president twice and 
Several terms as Vice president. 

Eng, who oOwis and helps manage 
Several blocks of prime SF Chinatown and 
Oakland commercial and residential 
property, Said he was going to Spend more 
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time on his business. “Even though 工 
enjoyed every minute of it being a port 
commissioner did take up alotof my tme，, 
he said. 

Oakland Chinatown business leaders 
Were united im their praise of Eng s tenure 
as commissioner, but many were disap- 
pointed that the mayor did not appoint 
another Asian to sit on the commission. 

“Ttbhink themayor should have really 
considered an Asian fifrst. Ifhe?s looking for 
afriend 一 he'sgotalot[inthecommu- 
nity]. We know there are Several qiialified 
Chinese American businesspeople he could 
have chosemt. He's making a tremendous 
mistake for the city, the port and the people 
of Oakland 一 anditsaslapinthe faceto 
Chinatown,”Oakland businessman and 
community volunteer John Loh told 五 / 环 . 

“Weknow that the Pacific Rim has 
been a tremendous market for Oakland. 下 站 
Wasn'itfor the Pacific Rim trade, Oakland 
wouldn tbe where it is today，Loh added. 
“Much of Jack London Square's Tecent land 
boom is due to Asians buying up warehouse 
CoOtz1ed onpage 了 
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Asian Americans Seek Paths To Break the Glass Ceiling 


“Which side of the horse would you rather 
face2”queried Choy jokingly， He presented 
abrief history of the treatment of Asian 


By THERESA HONG BAILAR 


BURLINGAME 一 Tne glass cellin8. 
The brokenm ladder. The 8reat wall. These 
are terms used to describe promotional 
barriers faced by Asian Americans in the 
woOrkplace today 一 whether as a journey- 
man plumber or arising star in an estab- 
lished company like Hewlett Packard. 

During a conference held June 1-2， 
appIOximately 150 people gathered for the 
Asian Pacific American Conference on 
Equal Employment Opportunity and Asian 
American Equal Opportunity Issues 一 
“Asian Pacific American Employment and 
Promotional Barriers: Dilemmas and 
S$olutions.”The event's Sponsors included 
the US Equal Employment OpPportunity 
Commission [EEOC], Chinese for Af- 
firmative Action and Asian, Inc， 

Chris Roggerson, district director of 
EEOC, welcomed conference attendees. 
He explained that the goals of the commis- 
Sion were “to eniorce [equal employment 
laws without favor or partiality.”He 
reported that not enough Asian Americans 
filed charges when discrimination oOccurred 
and urged more frequent contact with 
EEOC. [(800) USA-EEOC, toll free.] 

Commissioner Joy Cherian followed 
Roggerson with promises of commaitment 
to fighting discrimination. “ISOomeone 
tries to Stop you [on the promotional 
ladder] because of your accent because of 
your national ethnic origin, I won tallow 
them to do it Iam standing before you 
with a full commitment ”Referring to 


himself as a“friendly cop around the 
corner ”he continued，I am fighting 3 


ar.”He assured the audience numerous 
times，“you have a friend in the Commis- 
Sion.”He added，“Trust me. 工 will not 
disappoint you.”He repeated that he 
would not be leaving the hotel at any time 
during the two-day conference, and would 
be available to listen. 


“OVERWHELMED2” 

During the coffee break which followed 
Cherian'?s speech, audience reactions Were 
mixed. A staff member of one community 
group Said,“He didn tneed to tell us So 
many times that he was Our friend， Who 
WwWas he trying to convince anyway2”One 
young woman commented，I think he was 
alittle unprepared and overwhelmed.… 
Another audience member had doubts 
about Cherian's Sincerity， Others ex- 
pressed hopeful feelings for future 
changes. 

In one of the sessions during the first 
day，Jonathon Peck, SupervisSoOry trial 
attorney with EEOC 's Office of General 
Counsel，underscored the increasing 
aggressiveness of the EEOC by reportimng 
that from 241 enforcement cases filed with 
the federal district court in 1982, the 
number rose to 920 in 1986. 

Peck was followed by Phil Choy， 
architect and Chinese historian, who cited 
an interpretation of Chinese history that 
claimed Chinese were not accepted as full 
mcmbers of soclety due to “strange eques- 
trian habits.”The Chinese mounted the 
horse from the right side rather than the 
lcft and backed their horses into-the Stable. 


Americans throughout Us history. He 


commented“exclusion laws were Teplaced 


by EEOC laws: Laws change, but attitudes 
are much Slower [to change]. 150 years 
were Spent trying to make America White. 


Pi Choy (phpoto by Cj1ryyEdg) 


If we don"t watch what is happening noOwW， 
the future will repeat the injustices.” 
Nguyen 工 Nguyen, director of the 
Mutual Assistance Association Consortium 
of SF, spoke on the separate needs of the 
Vietnamese, Laotians and Cambodians. 
Nguyen said that while Southeast Asians 


share many of the cultural problems of other 
Asian Americans，different Asian groups 
cannot be treated as homogeneous. They 
Imust be addressed as distinctly different. 

Another presentation discussed the 
problem of sexual harassment and the Asian 
female. Unfortunately, the Speaker, Isabel 
Huie, was not able to attend，However， 
Gerald Chan of the EEOC was “briefed the 
night before. He reported Asian women do 
not file charges for sexual harassment, in 
spite of the fact that many Such cases are 
known by counselors and other employees 
to exist， Surprisingly, these women are not 
Tecent immigrants, but Asian American 
women whose families have been here for 
many generations. 

David Lam, CEO of Link Technologies 
and Vice President of Wyse Technology, in 
the luncheon address advised Asian Ameri- 
can Students to “find a field that's emerging 
and grOowing” because in Such fields, more 
jobs and more promotions will be available. 

The afternoon featured two concurrent 
Sessions. LauraE. Innes, a labor and law 
employment attorney, discussed new 
developments in laws and policies involving 
handicapped discrimination, AIDS, drug 
testing and alcohol abuse in the workplace. 
Other Sessions featured the National Origin 
Discrimination and the Immigration Reform 
and Control Act of 1986 and a workshop on 
EEOC training. 

The second day sevents opened with a 
powerful roundtable discussion on promo- 
tional barriers facing Asian American 
employees. Emile de Guzman SpOoke on 


rejections for promotions facing Filipino 
Americans, especially city and county 
employees. Henry Der of Chinese for 
Affirmative Action; addressed the growing 
frustration of Asian Americans Who are 
unable“to gettoward upward mobility.” 了 匡 
Order to break that glass ceiling, Der 
Tecommended that Asian Americans must 
Overcome OUr Own biases against affirma- 
tive action”and inform corporate leaders of 
the needs of Asian Americans in the 


Workplace“[We] must develop Specific 
Strategies to what kind of role models we 
wil pay to young people coming through， 
Der Said. 


LACK OF PERCEPTION 

Ron Wakabayashi, chairperson of 
Japanese American Citizen League, SpOKke 
of the subtle methods with which Society 
ostracizes Asian AmericanS. Phrases Such 
3S“you Speak English very well ”or where 
do you come from,”are Subtle messages of 
“youre not American. You don tbelong… 
Wakabayashi also addressed the problem of 
the lack of perception of Asians as leaders， 
amajor obstacle which will need to be 
Overcome 让 “the glass ceiling”is to be 
destroyed. 

During lunch, William Wong, asSistant 


managing editor of Tjpe Tribpune in Oakland， 


addressed the loss to corporate America 让 
discrimination against women and minori- 
ties Continiaes。，He remarked “it should not 


Joy Cherian (photo py CH1ryy Fa) 


be necessary that iminorities and women 
have to do all the giving. NOw we must 
adapt to the prevailing culture. But must 
that adaptation be one-way2 Isuggest that 


_the prevailing culture needs to do some 


adapting of its Own. 

Wong questioned the motive behind 
“why women and minorities want to Sit im 
the penthouse”above the glass ceiling. He 
hoped，“in [his] naivet6, that the Teason WaS 
not poOwer for power'S Sake，but that they 
would “make a difference when they make 
itto the top,”not merely “adaptto the 
existing，prevailing norms , . . and forget 
the social changes that propelled them to 
power.” 

Charles Shanor, General Counsel of 
EEOC, followed with a presentation on 
foreign accent bias as a barrier to equal 


employment Opportunity，With his soft 
Southern accent, he commented that 
“everyone has an accent of Some kind co | 
another.”Paraphrasing from 3 recent 和 
EEOC case, he added“saying wii | 
has an accent is as descriptive as Saying 
Someone has anose.”In terms of accent 
bias, he emphasized that “communication 
is atwo-way street The difficultyin | 
understanding may wellride withthe 
listener, and not with the speaker” 
Jack Pemberton, regional attomeyfor 
the EEOC, made the final presentation of 乾 
the day, speaking about “disparate im 
pacbt”referring to the different results an 业 | 


员 二 


employer's decision has on different 
groups of people. 本 | 
In closing the conference, attendees 者 
were Teminded that discrimination casesS 别 | 
didn'tneed to befiled by the individual 和 


victim. A representative agency could act 
as the charging party，and the individuial 
would retain full confidentiality until the 
point of settlement. The audience was “中 
asked for advice and comments regarding | 
the events of the last two days. Amiong te 是 | 
suggested needs were: languageeduca 
tional programs to address the reluctance | 
among immigrants, and even among many ， 
other citizens, to approach the govemment 
for assistance or Support against discrimi- 

nation; Support networks ip the workplace 
to address corporate leaders on equal 呈 | 
opportunity issues; and a hotline for | 
Women being Sexually harassed in the 


Workplace. 刘 


Apublication of East West Chinese American Journal inc, a 
nonr-profit corporation 
838 Grant Ave,Suite 302， 
San Francisco, CA 94108 
415/781-3194 


EDITOR AND PUBLISHER Gordon LewW 
ASSOCIATE EDTOR Him Mark Lai 
ASSISTANT EDITOR Richard Springer 
ADVISOR Norbert Woo 
CHINESE SECTION COORD. H.Ou 
ASSIGNMENT COORDINATOR/ Janine Sivera， 
ART DIRECTOR 
STAFF REPORTER Grande Lum 
COLUMNISTS Serena Chen Wiliam 
Wong, Shirley Fong-Torres 
CORRESPONDENTS Max Millard, Helen Chang， 
Chin-YuUHu, Susan C. Lee， 
Sally Swope, Nancy 
Steidtmann, Hing Ng， 重 
Lorena Tong, Ernest Channm 了 
Dr. Robert Lee, Karen 上 
Ringuette, Shannon Hickey， 
Erick Dittus, Phoebe Eng， 
Irene F. Chang, Monica 
Chung, Michael Lam 了 
PHOTOGRAPHERS Leland Wong, Henry Woom 
Nancy Wong 雪 
SUBSCRIPTION DEPT. Margaret Woo 
BOOKKEEPER Henry Wong 
CHAIRMAN OF THE BOARD Simon Teng 
BOARD MEMBERS Da Wei Gao, Emily Lee， 
Geof N. Lime， 
Kathryne Lowe 


East West was adjudged a newspaper of general circulation 由, 
suitable forlegal adverising bythe Superior Court of the City and” 
County of San Francisco in November 1977, Court No. 724 639， 
Second Class postage paid at San Francisco， CA 

POSTMASTER 
Pleaseseridaddresschangesto:EastWest 838GrantAve,Suite 上 
302, San Francisco, CA94108 加 
Copyright(C)1988 by East West Chinese American Journalinc、 有 
All rights reserved，East West assumes mo Tesponsibility for 
Unsolicited manuscripts, photographs orartwork. Allmaterials io 有 
be returned must be Scanpanted by a self-addressed stamped 由 | 
envelope. 有 


By GRANDELUM 


1- 届 


同 PALOALTO - Stanford University is a 
Tacially troubled”community according to 


apreliminary Stanford intemal report. 
邓 The “interim”report was prepared by 
| 用 the University Committee on Minority 
Ussues [UCMH, a group composed of six 
Ni members, four students, fouir staff 
members and four individuals from the 
outside community. The committee was 
iftommed by President Donald Kennedy and 
于 rovost James Rosse after suggestions and 
aemands by minority students at Stanford. 
攻 According to the report a majority of 
| 唱 tanford students “are unprepared to deal 
[Effectively with people of different ethnic 


| 屋 md racial backgrounds.”Also, the schools 


| 局 ndergraduate curriculum is “woefully 

| 融 nmdeveloped as a vehicle to foster greater 
mderstanding between the majority and 
iminority groups. 

和 Faculty and staff were found “not able 
foster an environment conducive to 
EDositive interaction between members of 
jihe majority and the minority.” 


Chosen by the committee as priorities: 
faculty recruitment hiring, promotion and 
Wevelopment undergraduate curriculum， 
Iadent life; Undergraduate and graduate 
student Tecruitment, admissions, financial 
几 id and retention: and staff ITecruitment， 
hiring， promotion and development 

| 时 The group Iooking at curriculum is 
Jidetermining the degree of ethnic plurality 
ithin existing curriculum and Ways to 
enhance that curriculum. They are also 


dies. 

Gary Okihiru, Santa Clara University 
fofessor, one of the“outside”committee 
hiembers who is evaluating Stanford's 


fadies) in established curriculum .” 

| Julian Low, assistant dean of campus 

latfairs, commented that in terms of multi- 

LEthnic curriculum, Stanford is“behind the 

es. UC Berkeley and UCLA have 

| excellent programs. 了 Even Sacramento State 
sahead of Stanford (in this area),”said 

| LOW. 5 

，Okihiru's group is suggesting that 
culty development funds be available so 

iat faculty can gain the expertise to 

evelop a multi-ethnic curriculum . 

Stanford's Faculty Senate recently 

Dted to replace its traditional Western 

:ivilization Course With a Cultures, Ideas 

and Values requirement All Stanford 

eshmen will study women, minority and 

Glass issues and works from at least one 

|mon-European culture.“Ibs a real important 

外 ange，said Low,“In trying to build a 

ilti-ethnic atmosphere. It*s not Something 

forthe minorities, but should be part of 

Imnainstream culture.2” 

The report detailed problems in minor- 

faculty appointments at Stanford, In 

212-73 minority faculty was 5 percent of 

Ure-line faculty; in 1987 it was 8 

ent. 

The percentage of minorities among ful 

fofessors has not changed from 5 percent 
een 1977-78 and 1987-88. The report 


The report focuses on five specific areas 


(ooking at implementation of various ethnic 
tudies programs including Asian American 


Urriculum noted “there is very little (ethnic 


| Report Reveals Stanford as a 


also noted that many faculty who are 
counted as minorities and are not targeted 
by affirmative action guidelines, as they are 
foreign born and educated. Thirty nine of 
the 52 Asian faculty in 1987 were bom 
outside the US. 12 of 26 Hispanic faculty 
and 8 of 24 black faculty were bom outside 
of the US. 

Most of the gains in hiring minority 
faculty have occurred in the Medical and 
Business schools. Of the 22 minority 
faculty added between 1978 and 1987, 14， 
most of whom were Asian or Asian 
American, were appointed in the School of 
Medicine. 

Between 1978-79 and 1986-87 there 
were 00 new tenure-line appointments of 
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A member of the research team, Karen 
Huang, a sta 作 psychologist at Stanford's 
Counseling and Psychological Services， 


Said that even though the results are not yet 


finalized, [the Asian American interim 


Teport wil come outin a month, according 


to LOow]，There' s a wide variation among 
Stuadents. Some feel that there is a unique 
experience for Asian Americans, while 
others don't feel that.” 

Elizabeth Hayama, Director of the 
Office of Residential Education，a UCMI 
member examining Staff affairs, is ljooking 
at issues, including the problems and 
obstacles for minority staff members, how 
Success is attained on the Stanford career 
ladder, and management viewsS. 


Stanford students“are unprepared to deal effectively 
With people of different ethnic and racial backgrounds.” 


aaa 


minority faculty and 41 departures due to 
terminations or Tesignations. 

According to the report some minority 
faculty also feel that because they special- 
ijZe in new areas, that their work is not well 
Understood, even when they win tenure.” 
This lack of common ground also makes 
for an absence of senior faculty mentors. 

Assistant professor of history and 
chairman of UCMI, Albert Camarillo, 
stated; Minority facultyand women 
faculty often are called upon more than 
other colleagues for committee assignments 
andrelated University responsibilities, thus 
making more difficult their retention and 
promotion through the ranks.” 

The committee made recommendations 
to increase hiring and retaining minority 
faculty faculty. One method would be 
When faculty undertake increased responsi- 
bilities, Such activities could be rewarded 
by a one-quarter fully paid leave of absence 
to focus on Tesearch. 

A way to increase Tecruitment and 
hiring would be increased use of the 
affirmative action fund. The committee also 
Iecommended a formal program to Tecruit 
minority doctorates for fellowships in order 
to give Opportunities for tenure-line 
Positions. 

According to Low, for along time 
Stanford hasn'trecognized Asian Ameri- 
cans as a minority group. LOw, who was 
hired for this school year, is the first dean 
to work Specifically with Asian American 
Students. Previously, there had been deans 
working Specifically with the black， 
Hispanic and Native American student 
populations. 

Now that Asian Americans are 
-officially recognized” as a minority 
community, we'Te given community 

Iesources, funding for projects and an 
activities center,”Ssaid Low, former director 
of Boston s Asian Resource Workshop. 

Lowisn'ton aUCMI member but is 
heading a subgroup of UCMI, that is 
concentrating on Asian American issues. 
“We're evaluating the psychological and 
personal well-being of Asian American 
students and recommending what Stanford 
needs to do to provide administrative 
SUppoOrt to its students. 


Were also going to be talking to the 
different staff organizations, including 
employee relations, central personnel and 
Asian Staff Forum,”said Hayama. 

On the specific problem of Asian 
American students, Hayama stated,“Asian 
Americans at Stanford get lumped together 
aS Asian Americans.” There'"s notenough 
attention to different groups. There's also 
differences between; Say the first genera- 
ton and tenth generation.” 

工 do notice Some Asian Americans 
have difficulties with parental expectations， 
as far as majors go,”continued Hayama， 
“Then there's the problem of dealing with 
being few inumber in a generally white 
community. Each student has to asK 
[himself or hersel 钊 , 'Do Ineedtobea 
SpOkesman (for Asian Americans)2?” 

According to Hayama, each student is at 
a certain Stage of dealing with his or her 
Asian American and individual identity. 


Racially Troubled"” University 


“Balancing a heavy academic ljoad and 
dealing with identity problems is a tough 
thing.” 

Brian Kim, a Stanford junior majoring 
in electrical engineering, is the only Asian 
American student on UCMI. Kim is on the 
groups investigating student life and 
undergraduate admissions/financial aid. 
Kim feels that the interim report was a 
“good starb but we need to look further. 
The work is just beginning.” 

On Asian American issues on campus， 
Kim is most concerned with“just because 
in the past few years, the number Asian 
American students is increasing, some 
people think everything is fine. But there 
are very few Asian Americans on the 
faculty. There are no classes on the Asian 
American experience except one, and it has 
a Very tenuous existence.” 

Kim concluded“Prejudice and racism 
can tbe eradicated in a few months. Is 
going to take awhile.” 


Bradley Page Ge1y Si 
years Jor BIDI Eee Dea 太 


ALAMEDA - Bradley Page was 
Sentenced to Six years in state prison for his 
Imanslaughter conviction in the 1984 
slaying of Roberta [Bibi] Lee.With good 
behavior and credit for time served, Page 
Would be eligible for parole after aboutten 
years. Page's attorney, Gene Peretti said he 
wi appeal the conviction . 

Page was acquitted in 1986 on charges 
of first- and second- degree murder, but the 
jary was deadlocked in favor of conviction 
for manslaughter. He was retried and found 
guilty by and Oakland jury on April 20. 
Lee was last seen jogging with Page on 
Nov.4, 1984, in a wooded area in the 
Berkeley hills. Her body was foundin a 
Shallow grave 人 ive weeks later. 


year college. 


cost, close to home. 


the future， 


FIND A BEGINNING 


Every job, every opportunity can be tracedto a Starting 
point. Ahappening or experience that opens a door, 


Thousandsarefindingastart at City College.Theylearn 
job skills or earn academic credit for transferto a four- 


City College offers 1,200 courses in academic and 
occupational programs. You can study day or night， 
fulltime or part-time. You get quality education at low 


ALL SEMESTER BEGINS AUGUST 15. 


Its not too early to start thinking about enrolling 
Call 239-3000 and learn how you can get a jump on 
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BY WILLIAM WONG 


The“Glass Ceiling” lsnt 
AYuppie Home Decor 


When Ifirst heard the phrase“glass ceil- 
ing,”Ithoughtitwas the hottestyuppie archi- 
tectural trend. Then I quickly learned it is a 
metaphor for the perception of some women 
and minorities of the latest barriers to their 
reaching the toOp in their chosen fields, [see 
related article Page 2 - 尼 d.] 

Affirmative actionprograms Overthepast 
15 years have asSlsted countless women and 
minorities to win jobs from which they were 
Once excluded. These programs have also 
helped some of them become:-middle-level 
SupervlsorS and managers. 

Now，some women's-Tights and other 
civil-rights activists maintain, a “glass ceil- 
ing” is blocking women and minorities from 
the most powerful jobs in companies and 
government. Whetherthisis actually the case 
is adifficult point to prove conclusively. 

The“glass ceiling”isattheupperlimits of 
affirmative action programs. As women and 
minority mlddle-level managers ascend the 
corporateladder,theybump againstthis glass 
ceiling -- really the floor of the executive 
penthouse, the most desirable place to be in 
terms of power, wealth, and prestige. 

Now,occupants ofthe penthouse remain， 
forthe mostpart white males, the same class 
that has held occupancy for generations. The 
Los 41tgeles Timmes recently quoted 3a 1986 
SUrvey by the executive Search COmpany 


Korn Ferry International which found 13 


minorities and 29 women among the top 
1.360executives inFortune 1000companies， 
orbarely 3%.That year, women and minori- 
ties made up 91.4% of working Americans. 

Asfor Asian Americans, numbers reveal 
3a Sharp disparity as well. Federal Equal 
Employment Opportunity Commilssion fig- 
uUfres for 1984, as cited in THpe Cl street 
Journal, showed Asian Americans were 8% 
of all professionals and technicians in the 
private sector.Buttheymadeup only 1.3% of 
managers and officials. 

These statistics are notpromising. Civil- 
rights activists reclite anecdotes aboutwomen 
and minority men feeling increasingly frus- 
trated by what they believe to be blas against 
them, when it comes tme for their bosses to 
choose the nextline ofexecutive Succession. 

Is as though the old-line white male 
bosses are Saying: OK, So you forced us to 
hire youin the first place,then because Some 
ofyouhavedonefine,youvemovedupafew 
notches. You can still grub around doing 
menial or staff work, or technical work, but 
when it comes to ultimate supervision, au- 
thority, power, vislonary planning and Over- 
all stratcgy, we're keeping that reServed for 


people like us， 

Not all white male bosses are alike, of 
course, andit would beracistand Stereotypic 
of me to categorize them that way. 工 Op ex- 
ecutives of big companies like IBM and 
DigitalEquipment are making Sincere efforts 
to integrate theirtop managementlevels with 
women and minorities. And Some elected 
officials work hard at doing the Same im 
Significant public-Sector jobs. 

Butit would naive to think that all white 
male bosses eagerly await the day when they 
can hand the power baton to a woman Or 3 
minority manager. 

Gender or race, however may not deter- 
mine if a glass ceiling truly does inhibit the 
promotional opportunities of women Or mi- 
nority men. The key factor might be culture， 
as defined as a set of values and norms. 

In taking a longer view, I see the glassS- 
ceiling problem as a transitional period in 
American corporateculture.[munwilling to 
predictthatAmerica will effectasmooth and 
seamless transition from its predominant 
culture to the truly multicultural diversity 
Some of us envision.Istill foresee frustration 
among women and minority managers and 
resistance among Some White male boSsSeS. 

The American workplace，Pprivate and 
public,islargely arespository of white male， 
middle class, Christian values, the way that 
mostAmerican institutions are. Women and 
minority men intenton moving up the corpo- 
rate ladder mustnecessarily adapt to the pre- 
vailing culture to Survive. 

As one gets higher up the ladder and 
closertotheexecutive penthouse,the adapta- 
tion becomes more pronounced. Highly de- 
veloped social and communications Skills 
and sophisticated politicking are all prerequl- 
Sites for joining the executive Suites. 

A Chinese American manager at 
Westinghouse was quotedin THpe 克 C1L Street 
Journal afewyearsago Sayinghe socialized 
mainly with ethnic Chinese. He said he con- 
sidered his career Opportunities limited and 
envisions himselfrising only one more level. 
To go higher，he said, he would have to 
attend cocktail parties and play golft.… 

Justhow different are women and minor- 
ity menfromyourgarden-variety whitemale， 
when itcomes to Something as amorphous as 
a corporate culture? 

-The differences range widely and can be 
fairly innocuous.Buttakentogether,theyadd 
up to invisible barriers, Or a“glass ceiling.… 
Sports, for example, are generally used by 
men to break the iceand thus excludes many 
women. The social Skills and aggresSive of- 
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fice politicking alluded to by the Chinese 
American manager at Westinghouse arent 
generally skills developed by women Or 
minority men at a yOUng 38e. 

Inmore substantive ways,Ican identify a 
few differences between what Iam calling a 
European-based male Christian cultural 
value system and an Asian-based System 

One is method of communication. It is 
generally a value of corporate America for 
Someone to communicate forcefully and di- 
rectly with a colleague or Superior，This 
method is valued because it shows the indi- 
vidual to be forthrightb aggressive, asSertive 
and eager.Itcauses the person to stand outin 
a crowd，which is _ also a value in the 
workplace culture. You want yOUr bosses to 
notice you. But such direct communication 
isn't as highly valued in the culture I come 
from, Chinese America- 

Adirect,aggressivecommunicatorsome- 
times shows his talents at the expense of 
colleagues,using one-upmanship. This too is 
acherished valuein the US workplace, and is 
called“creative tension.”Executives who 
usethis method of pitting a manager against 


another figure that in the end, the company 


wins, even if one of the managers doesn t， 
But from an Asian perspective, the strat- 
egy canhave adifferenteffect. It can embar- 
rass a colleague and cause 3a loss of face， 
Whichleads toanother substantive difference 


between the two value Systems. 


One highly-acclaimed value in the US is 
rugged individualism，embodied in such 
cinematic_ cultural icons as Jobhn Wayne， 
Rambo, and Dirty Harry. Our corporate he- 
roes Of yesterday and today follow the same 
pattern: JohnD.Rockefeller, Andrew Carne- 
gie, JP. Morgan，Leland Stanford，Henry 
Ford, and, of course, Lee Iaccoca. 

Rugged individualism isn't as valued in 
the Asian Setting. The orientation has always 
been and continues to be toward the group， 
whether it's family, village or coOrpOration . 

Regardless of the differences，a person 
from any minority culture usually must ad- 
just to the majority cultural norms. 

Uptonow theadaptationhas strictlybeen 


NOTICE OF AVAILABILITY OF 
UNCOMPENSATED SERVICES 


Chinese _ Hospital provides charity care _ through its Hill-Burtoml 
Fund to eligible persons who cannot afford to pay for care. 朋 


In Chinese _ Hospital uncompensated care services arc limited 
inpatient Services rendered to patients who arc unable to P 


-impetus was to make the world a mo 


one way.Womenandminorities seeking5i 
motion and ultimate acceptance in CorpOi 
suitesmustlearntoplaythe gameby 也 
establishedby the white-male establisb 
But does it need to always be that way 

That"s why I see the glass-ceiling 了 
nomenonas transitional.AtsomepointW 
male bosses who embody the EuroR 
based cultural value system will need 
ognize the vast changes taking place 
under their noses. A few are apparenily 人 
ognizing that right nowW. 机 

Women and minority men wontb 
back forever. Simply as amatter of 详 
tism，the prevailing culture will me 
changeto accommodate the growing poOOL | 
able and ambitious talent cormming up 和 | 

Butonce women and minority menieant 
the top, I wonder what will happen 
WwWondered this before, but in the conte: 
this discussion，it"s worth Taising 
Some women and minorities want t 
the top of their careers for universal 
cepted reasongs -- power, Wealth, auth 

Butduringamorenaliveperiodin 弄 
Whenthe civilrights movementwWas aioUsil 


me to possibilities of a promised lamndjil 
| 


maneplace, wherepeoplesof differentbac| 
区 0unds could peacefully co-exist and WoI 
together for the betterment of all. j 
Will the women or minority memWI 
inevitably will occupy executive penthoil 
beanydifferentfrom the generationsoOfWbh| 
men who've run the show? 
There's no way of knowing | 
there'snotyetbeen acritical mass Of WOmi 
or minority men in Such exalted pa 
ButIhopesomeofthefutureleaders winoi 
women and minorities won'tforget the50l 
of the social changes that propelled 】 
power because, corny as it sounds, TUelie 
one role of a leader is to improve his 
institution，to move it in ways 也 
counteractthe darkerinstincts ofhumanki 
Otherwise, all these duestions abou 人 最 
ceilings Will be moot, | 
WILLEama Wo1g 18 Q1 SSISIGNE 1 
edilor of The Tribune, Oaklarzd. 


for such _ care from _ private or public insurance Or other funds 届 | 


and quality by the maximum income levels detaliled below， 


To be eligible to receive uncompensated care，your family 
income must be at or below the following levels: 


Size of Family 
1 
2 
3 
4 
5 
6 
7 
8 


for each additional 
family member 


If you think you may be eligible for uncompensated services 
you may request_ them from the Social Service Departme 
make na written conditional 


Chinese Hospital will 


$ 5,500 
7,400 
9.800 

11,200 
13,100 
15,000 
16,900 . 
18,800 
1,900 


or_ 人 


determination of your eligibility for uncompensatcd Services 


within two working days of your request， 


区 5 要 


SS 


下 是 


RE AN 过 让 天 


上 North Beach Gra1jtfUpdate 


SAN FRANCISCO - The storage bin 
Which contained the graffiti“Chinie Go 
Home (E/W 3/19/88) was recently 
moved by Pacific Gas && Electric 
Company (PG & BE). 
_Ulrich Kirkpatrick of PG & Estated 
atthe bin did belong to the company 
nd had been used for storage of tools 
Or Construction. As a result of the East/ 
West inquiry, the bin was removed. A 
信 了 area foreman noted that the 
ffiti had been painted overby the 
ime he checked the bin for markings. 
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IdDketo knock down 
alewwals at PGO&E. 


-And when my company got 
involved with PO&ES Equal Opportunity 
Purchasing Program, I submitted my bid 
to dojustthat. Unfortunately we didnt 
get the office improvement job but we 
Were able to Work with their Gas Depart- 
Iment and handle about $50,000 worth 
of gas construction , 

“EdithaVilla, Alex Bautista and 


Dr Mars Enmriques have been nothing 


Short of fantastic in assisting my company 
TI would recommend more minority- 
and Women-Owned businesses call PG&E 
and get involved with the Equal Oppor- 
tunity Purchasing Program 
“Weve been invited to bid on other 
jobs for PG&P, so you see, we still may 
haveashotatknocking down afewwalls” 


Official English/English Only”Handbook lssued by NEA 


WASHINGTON, D.C. - “English Only Movement poses a threat to school children 
Who speak limited English 一 and to public education itself,”declared Mary Futrell， 
president of National Education Association (NEA). NEA has published a handbook， 
Official EnglisMMEnglish Only 一 More Than Meets the Eye,” warming voters of the 
dangers of this amendment 

The handbook points out that the“official language laws purport to protect English 
but actually threaten the ability of governments, including schools, to reach and serve all 
residents NEA supports the English Proficiency Act which would provide additional 
Iesources and continued funding through 1993 for English literacy program。 The hand- 
book also includes answers to common questions conceming the English only amendment 
and a Section on the historical perspective on language restrictionism . 

The handbook may be purchased for $3.95. Order from NEA Professional Library， 
P.O. Box 509, West Haven, Conn. 06516. Specify stock No. 1837-0-00. 
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Failure To Name 
Asian To Port 


Co7Ptziled 广 oj1z Pa8E 了 


Space for their Chinatown businesses.” 
Port staff members who asked to 
remain an0nymous agreed that having an 
Asian American commissioner who was 
familiar with different Asian customs and 
business piactices was definitely an asset 
to the porL “Port commissioners are 
goodwill ambassadors. An Asian commis- 
Sioner Can help the other comrmissioners 
and staff learn the protocol of a 
culture, and thus help create a 
positve image of the city and 
the port, ”one Said.“ But most 
important is to both know their 
customs and demonstrate go0od 
business sense. They respect 
and appreciate that，another 
Said，Longtime city council- 
man Frank Ogawa, who has 
been called the elghth port 
comImissioner because of his 
many trips to Japan and the Far 
East for the port, agreed that 
having an Asian on the 
commission was an asset. But 
he disagreed with the view that 
the mayor had slighted the 
Asian commtunity. “We're ata 
point when 一 instead of an 
Asian per Se, we'Te looking for 
SoOmeone with the credentials,” 
he said.“Lastyear, I gave him 
the names of several individu- 
als from the Chinatown com- 
munity who Ithought would 
make go00d commaissionerS 
Ogawa claimed. “ITknow he 
will eventually appoint one,” 
he added and pointed ouit that 
another Seat was open in July. 
玉 / 凤 was unabjle to reach 
Wilson for comment on his 
Selection before deadline. 


9t Mary's 
HOSPITAL AND 
MEDICAL CENTER 


St. Mary's is commit- 
ted to the challenge of 
the future。 You can 
become 3a part of our 
exciting future by be- 
coming a vital mem- 
ber of our health care 
team.。 You will have 3 
Stimulating and re- 
warding career ite 
keeping pace with the 
changing needs of Our 
ethnically diverse 
community 


4S0 Stanyon 
San Francisco, CA 94117 
An Equal Opportunity 
了 Employer 
Previous Exper. Translating 
in Medical Environment 
Prefered 


CO7tinued From page 1 


reiterated his January 26 public pledge to 
appoint qualified Asian Americans to his 
administration “as Opportunities present 
themselves.” 

However, when the task force met on 
May 18 with the Vice Chancellor for 
Academic Affairs Roderic B. Park, the 
Undergraduate Affairs position had been 
“eliminated, downgraded and split into two 
Associate Vice Chancellor positions,”to be 
filled by anationwide recruitment and the 
frontrunner for theExecutive Assistant 
position was“a white woman with [al] 
Strong Sacramento connection.” 

Even though Park assured the task 
force that he would try to recruit an Asian 
American to one of the Associate Vice 
Chancellor positions, the co-chairs appar- 
ently felt that the downgrading had 
Iermmoved the chance for an Asian American 
to bc in the inner circle. 

The task force concluded that the 
Ieorganlization plan and recruitment method 
were delivering a “wrong message to the 
Asian American community: that Asian 
Americans are Simply not good enough to 
Succeed Vice Chancellor Laetsch.” 


INNER CIRCLE 

inaJune 7 written Tesponse to the Sing 
and Kawaichi letter Heyman argued that 
both the Associate Vice Chancellor and 
Provost for Undergraduate Affairs“will 
have direct access to what you call the 
Inner circle.”In addition, he/she wil have 
Iesponsibilities equivalent to the campus? 
highest-ranked academic officers. 

In aletter to ASUC President Je 人 
Chang, Heyman explained that, as the 
Asian American admissions COntroversy 


SULNCE 1956 
CLOSED 
BADNDAYS 


For Over 30 Years 


上 AMOUSEOR OUR 


7LCOUERSE DINNERS 
OPEN TUESDAY THRU SUNDAY 
LUNCH: TUESDAY THRU SATURDAY 
DINNER: TUESDAY THRU SUNDAY 
BANQUET FACILITIES FROMN 15 TO 100 


989-6000 


SAYATPOWELL 5T， 
，:、 VALET PARKING 


2 years $28 


1 year $15 


ke- 光 


RESIAURANT 


SUBSCRIBE TO EAST/WEST 


Please send me 3 


3 years $44 


Appointment to Heyman's "Inner Circle' 


Showed, the university must now modify 
the Structure to “devise ways to consult 
broadly when contemplating changes in 
policy and to pay close attention to how 
policy changes affect the educational 
OpPportunities of prospective students， 

Heyman also pointed out the university 
needs to create new 3approaches for im- 
proving retention of students. The chancel- 
lor concluded that the Office ofUnder- 
graduate Affairs, as presently constituted ， 
Was too large. He thus decided on a 
Ieorganization of undergraduate affairs 
Imanagement. 

The strong opposition to Park”s plan 
apparently led the chancellor to change the 
titles of the two associate vice chancellor 
positions. When he met with the task force 
again on May 31, Heymen Said that he 
preferred, instead, a Provost for Under- 
graduate Affairs to Oversee student services 
and aRegistrar to asSsume responsibility 
Over admissions and financial aids， He also 
Said that an Asian American could be 
appointed imrmediately to the registrar 
position. 

However, the tasK force Teiterated its 
COnCcern Over the “negative Signal”being 
conveyed to the Asian American commu- 
nity with the downgrading of the vice 
chancellor position in the Teorganization 
plan. It urged the chancellor to appoint 
qualified Asian Americans from within the 
UC system and suggested Profs. Sucheng 
Chan, Ron Takaki and Sarah Ishihar as 
“possible candidates.” 

In the June 7 letter, Heyman didn't 
promaise to appoint an Asian American to 
any of the three positions [including 
Registrar]，I am confident that you will see 
Considerable progress Over the next few 
years, However. . . I cannot and should not 


ELEGANT CHINESE CUISINE 


San Francisco 
(415) 397-4888 


ADDRESS 


交 六 所 < 
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CUISINE CHINOISE 


655 Montgomery Streel 
Montgomery Washington Tower 


SAN FRANCISCO - Emily Lee 
FEong, the first Chinese woman notary 
public in Chinatown, recently passed away 
atthe age of90 

She was a 1916 graduate of Girls 
High School, but her education ended 
there，when her father decreed she could 
not attend college because She was needed 
at homie. 

Fong became 3a charter member of the 
Chinatown YWCA in 1916 and in World 
WarIhelped organizeaYWCA Red 
Cross auxiliary. She taught the rolling of 
bandages and assembled first-aid supplies. 
9he learmed how to drive and chauffeured 
for the Red Cross， 

In 1919, she married Bing Shun Fong， 
astudent from Lingnan University in 
Canton, Who was Studying at Stanford 
University. When the Sino-Japanese War 


Undertake to assure you that Asian Ameri- 
cans will be appointed to the three Positions 
in question.” 

In an apparent concession to.the 
chancellor the co-chairs wrote Heyman，“f 
you Should proceed with the plan, we urge 
youto change the signal into a positive one 
by vigorously recruiting and appointing 
Asian Americans to the three positions - 
Provosb Registrar and Executive Assistant 


.-andbyadding Prof. Ling-chi Wang to the 


Search committee for the Provost position.” 
The Chancellor pointed out that UC 

Prof. Lily Wong Fillmore and Student 

Christine Tien are on the Provost search 


BODY 


yoman Notary in Chinatown 


CHIESE 


Its not difficult to see that the 
character "body" Ilooks like a person 
standing sideways. Originally, it de- 
picted an expectant mother. lt could 
also look like a contented man with a 
pot belly, though. In older scripts, the 
head and body were joined by a 
neck. The presentform, however, has 
them stuck together and its not easy 
to see where the neck is anymore. 

“Body"is acommon character and 
appears in many compounds.“Body- 
iong ”is body height; “out-body" fre- 
fers to a person starting a career. 
“Divide-body”means a _ chance to 


晤 


erupted in 1937, she helped her husband 
Ially more than 100 Chinese associatiofis 
throughout the Us to China's cause; and 


raised funds for China War Relief Durimg ll 


World War I, with two of her sons in te 
Army, She joined the American Women 
Voluntary Service, Sold war bonds 识 Chiz 
natown and drove soldiers to Letterman 
Army Hospital， She was alife dean of the 
Chinese Congregational church and the 
church's first woman moderator. She Was 
honored in 1982 as“Outstanding Chinese 
American Mother ”by the Chinese 
Women of America. 

She is Survived by a daughter， 
Florinda Huang of SF; three Sons, ReV. 
Matthew Fong and Wilmer Fong of SF 
and Dr. Albert Fong of Novato, eight 
grandchildren and five great graridchil- 
dren. 


committee. 
Heyman s Tesponse to Sending neg3- 
tive Signals was “Istrongly hope thatyou 


are WwWIOng in your view that the Teorgamizas | 


ton will send the wrong message to the 
Asian American community. The persons 


appointed to these positions, far from having 


token' responsibilities, will have to 
undertake burdens unprecedented at 
Berkeley or elsewhere.” 

Copies of the June 1 letter were sent tO 
Regent Yori Wada, Vice Chancellor Park. 
and the co-chairs of Chancellor's Advisory 
Committee on Asian American Affairs， 
Prof. Yuan T. Lee and Janice Koyama， 


WORD-ADAT 


Mandarin 
Shen 


get away (and do something else); 
“move-body"” means to begin a jour- 
ney.“Protect-body" is self-defense; 
and “red-body" means naked. 

A person who has suddenly be- 
come famous is referred to as one 
Whose "body price has increased one 
hundred-fold" If you want to be hum- 
ble, you say that your "body-light and 
Sayings-small. That is “my words do 
not carry much weight” 


By Gordon Lew 


- 


一 二 RCR 


townleaders is seekiig siorics; artfacts and 


constructOakland's first water system. The 


nentlyhousedinthenewEBMUD [EastBay 


belocated in the Oakland Chinatown Rede- 
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CULTURE 


By SERENA CHEN 
OAKLAND - A committee of China- 


photos which will assist telling the story of 
the early Chinese immijgrants who helped 


artifactswillbepartofadisplay memorializ- 
img the role of Chinese immigrants in build- 
img both the Temescal and Chabot Dams 
from the 1860s to 1880s, and will be perma- 


Municipal Utility District] headquarters to 


velopment Project. 

Longtime community activist and re- 
tired Presbyterian minister Frank G. Mar 
gathered much of the available data on how 
the two dams were constructed, but discov- 
ered during his research that very litttle has | 
been written abouttheestimatedhundreds of 已 nr 
Chinese workers who built them.“None of 0 
the local newspapers reported on the men 
Who did all the work, so we know nothing 2 
about them and their lives,”Mar said. 


Mar s efforts were assisted by the 1980 THe Sam Zea11d1rO ZLOKe a11d Dammz 
discovery by a construction crew of a long- sa 
forgotten Chinese worker's camp located on 和 


What was formerly the Southern bank of San Leandro Creek, now the Lake NT 


Tunnel #2 ran 900 化 through bedrock. 

The third tunnel, the most ambitious of 
the three, ran 1.900 ft. through bedrock. Four 
Chinese workers were reported to have been 
killed in an accidental explosion of a giant 
powdercartridge during this tunnels excava- 
tion,， 

Althougi 让 emam body of constructuon 
wascompletedin 1875,Chinese laborers were 
involved in additional improvements and 
maintenance throughoutthe late 1870'stothe 
“80s and possibly as late as 1892. 

The Chinese worked for almost 20 years 
at Lake Chabot and Lake Temescal， [It is 
Supposed that the Chinese worked at Temes- 
cal， but there is no documentary evidence] 
making Oakland's first two water Systems 
possible through their monumental feats of 
labor. But as 严 the case of many other 19th 
century Chinese accomplishments, their role 
at Lake Chabot was all but forgotten untl 
1980, when the construction crew Uncovered 
the TIemains of the 100-year-old Chinese 
Workers ”camp. 

The commaittee ls Seeking to personalize 
theexhibitwith personalaccounts oflifein the 
camps. They would like any descendants of 
these Chinese Workers to come forward with 


any Stories, artifacts or pictures which depict their ancestors" roles in the dam constructions. 


Aftertheimportantfind,aCalifornia State Universityanthropologyprofessor,GeorgeMiller， Committee members can be reached at [415] 465-6780 [Jefft Wong]，and [415] 763-2970 


Visited the site withhis students and began thepainstakingtask ofuncoveringtheartifacts and [Lynette Lee]. 
四 cataloguing them. In all over 60,000 artifacts have been recovered， 
人 including fragmented gmgerjars, Tice bowls and stoneware opium 


pipe bowls. 

Miller decided to research the role of Chinese workers 问 
building the dam,butin old newspaper accounts of the late 1870 s， 
hefound little documentation ofthe day-to-daylives ofthe Chinese 
laborers. Instead, he discovered that reporters had turned their 
stories into a plethora of complaints about the Chinese. The 
5rowing anti-Chinese Sentiment of the times clearly had an Impact 
on the objectivity of these journalists. 

The Chinese workers had been hired to dig down to solid 
ground;, excavate tunnels, and implement a dirt packing method 


at the gateway to 


Over wet clay，until it became as hard and water resistant as COn- 
the wine country 


ciete.Accordingtoexisting data,200 wild mustang horses hadbeen 
Droughtin from Oregonby dambuilderand hydraulic engineer An- 
由 ony Chabot to accomplish that phase of the construction. The 
name of the site was dubbed “Yema-bo,”or Wild Horse Slope in 
2 No homeowner's dues 


HEAVY CONSTRUCTION 


AAA 
2 


45 minutes from San Francisco， ， 
just north of Marine World 


| 人 JW 由 中 HL [TIT 和 


NAPAWYVALLEYAWAITS. 
YOUR EAMIDY， 


called“puddling.”The process involved leading horses back forth @ Stylish 3 & 4bedroom homes ns 


全 广 福 文 
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人 区 


PLAN 1974 本 


Historical documents verify that Chinese laborers performed 
the bulk of the heavy construction, as well as Some of the skilled 
Work like masonry. During thepeak ofconstruction from 1874-75， 
asg many as 800 Chinese may have been employed on the project， 

， Thedam itself was 450 ft. long, 28 ft wide atthe cresb 900 信 . 
atthebase, 100 ft high and contained about half of a million cubic 


yards of concrete and packed earth，Eyewitness reports describe | 


how the Chinese workers excavated dirtdownstream from the dam， 
loaded it into maule drawn carts and assisted in the packing of 
puddled earth into the body of the dam. 

Chinese laborers were also involved in clearing vegetation 
fromthe340acresofland scheduled forinundation.Chabotpaidthe 
labor contractors $60/acre, ffom which the Chinese workers were 
paid not more than $1/day. 

The Chinese also participated in the excavation through the 
hillsides ofthree separate tunnels totaling 3,100 feetofearth ,atask 
Which has been described as a “monumental achievement，” be- 
caluse itirequired blasting and digging through bedrock. 

Thefirsttwo tunnels,located north ofthe dam, were excavated 
during the initial period of the dam construction. Tunnel #1 ran 
almost900ft throughbedrockandmeasured 7x8'in cross section. 


Two Chinese were Teported to have died in a cave-in there in 1874. 


Outstanding Napa County schools - 机 Eee 
1 RS 


Spacious designs feature vaujlted ceilings, oak cabinetry and luxurious 
master bedroom suites 


Neighborhood includes playground, tennis courts, tot lots, 10-acre Park, exercise trail， 
baseball diamond and basketball courts 


30-Y 
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*" 工 9,950 


Homes by Security Owners Corp. Model and sales office at 
309 Bedford Lane, American Canyon. Phone (707) 557-9900. 
Open daily 11am-6pm 


Example: Plan 1224 -Sales price $119,950; 90% loan of $107,950: down 
2 of 912,000; 360 monthly payments of $937.38 (principal 如 interest) 
and $31.48 (Private mortgage insurance required on all loans over 80%). 
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CULTURE 


BY HILTIONL. YEE 


SANEFRANCISCO-“Tsthisarealissue2” 
was the question Dr. Hanmin Liu, president 
of theUS-China Educational Institute, asked 
attheendoftheQuantum Leap performance， 
3a benefit for the organization on June 3. 
“How deep is the problem of cultural differ- 
ences between the two countries?”The insti- 
tute Seeks to facilitate better professional 
Ielationships between the US and China. 

Abonut 150 persons attended the affair， 
held at the Fort Mason Conference Center 
and featuring local actors Jim Cranna, Keith 
Choy, Chris Pray, and Dennis Dun (of Te 
LaSL 天 /Pero 门 . 

Directed by Cranna, founder of the Na- 
tonal Theatre of the Deranged,， the show 
caricaturizes, in aseries of vignettes, a meet- 
ingwithaUS executive,aUS doctorandtheir 
counterparts from China. 

Theperformance opens with a spin-off of 
the classic Abbott and Costello“Who's on 
First ”IOoutine，While flying to China, Pray 
ties to explain toJim Cranna Dr. Hus name 
Meanwhile,inaparallel setting and situation， 
Dennis Dun attempts to name the American ， 
DrIr. Watt 

Without being offensive，the skits use 
Stereotypical cultural humorto communicate 
the message，JIn the last scene, the US are 
drooling in anticipation of a“six-inch thick， 
juicy steak,”but the Chinese quickly cool 
their Sizzling appetites with a rare mentu of 
“bird snestsoup [including thebird?s salival] 
and monkey brains.?” 
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A Quantum Leap To Find a Common 


Ground Between China and the US 


(7 Dennig Da CHriy Pray Jia C7a111a0 and Reit CHhoy (phnoto 1ton ee) 


languageandfood. In “The FirstMeeting,” 
the Chinese are concerned about how to 
Tespect their “Spontaneous”vVisitors and 
名 lfill theiragendaforadiscussionbyread- 
ing an exhaustive list of guests at their 
meeting. 

Ontheotherhand, whentheAmericans 
set up their meeting with the Chinese, Jim 
Cranna hastily ushers the two into a“Sit 
anywhere”room and Pray immediately 
demands that they“don't hold anything 


This theme of the Chinese being highly 
formal andreservedandUS businessmenbeing 
informal and expressive Was TIeiterated 
throughout the show. In the“Baring of the 
OU skit, Chris Pray grabs Keith Choy by his 
head and kisses his forehead, proclaiming how 
he“feels he knows him now that they have 
butted heads together.” And when Choy ex- 
presses his gratitude，he ceremoniously and 
unbearably gives a long speech outlining the 
impactoftheir meeting on“the medical profes- 


Chinal” 续 
Perhaps the most serious moment of the 
lighthearted program came when Dun inter 
preted Cranna's“sure”formal agreement 
furnish a Chinese operating room with 可 
medicalequipment. Dunanxiouslypondere 
whether all Americans are“two faced” 3 
their word spoken Wi 让 :orked tongues 引 
illustrating the point that the cultural con- 
trasts, no matter how Superficial, can lead 攻 
mistrust and practical difficulties. TB 
Inaforum moderatedbyLiu,the audience :| 
reacted politely but coolly to the subject DT 吕 
9adja Greenwood，a member of | 

institute"s board, expressed satisfactioni 
theproblems as dramatizedbythe “Quantumi | ， 
上 


Leapers”Were Ieal and have been experial 
enced in her work. 5 
Liu responded to his own question: “TH 
cultural differences between or two coun 恒 
tries arereally fundamental... .Isee Quan 本 | 
tnm Leap as 3a bridge between the tWoO CUl 
tures,amiddle ground with commonrules | 
communication].2” 蝇 | 
Asked what he thought of the perform 本 | 
ance, Dennis Dun stated“We just Want to 
pose the question， [We have] no answers. 师 
Ross Stromberg，recently appointed 必 
chair of the institute's board, hoped that the | 
Institute，which has concentrated on ex- 虽 | 
changes in the science and health， could 忆 
“broaden our horizons”to include othe 醒 
“educational and cultural and sociological' 
endeavors. 有 
More information about the institute canil 
be obtained at 1146 Pacific Ave.，SE.， CA 


Butcultural differences g0 “deeper" than [feelings] backe 


DANGEROUS ENGLISHI! 


AForeign Student's Guide to DANGEROUS ENGLISHI will save you from 
embarrassment with words for sexual and bathroom functions. 


+ Five pages of pictures the human body, male and female 
genitals, bathroom functions and sex acts. You willlearn the 
correct terms to use for these words in the doctors office 
plus the polite words (euphemisms), the slang and the 
vulgarterms, 

+ The dangers of 75 very common English words with 
"double meanings"… These words could easily cause 
embarrassment 让 you do not know the other meanings. 
(Examples: ball, come, go, hot, gas, rubber fruit and moon 
all have slang or vulgar sexual meanings) 

+ Three pages of pronunciation dangers are ilustrated 
(Example: thirditurd, beach/bitch. 

+ Definitions and pronunciations of 450 ofthe most common 
dangerous words including sex and bathroom Words， 
religious taboo words and words for races and ethnic groups. 


by Elizapeth Claire 


+ The book is written in very simple English, to make it easy for foreign speakers of English to under- 


stand. Sample sentences in easy english make the meanings and usage clear. 


-Intelligently written and illustrated" - Los Angeles Herald Examiner 
. Afirst class piece of work" -- Prof Ray Past, Chairman of Linguistics, University of Texas 


这 是 一 本 外 国学 生 语 言 学 习 指 遵 访 物 ， 可 以 用法， 如果 你 不 懂 这 些 词 镭 ， 很 容易 章 遇 盒 灼 。 
使 你 避免 在 谈 及 “性 ”和 排 泪 等 请 题 时 出 现 尴 坎 . 。 特 别 列 出 大 量 语音 容易 混 清 因而 引起 误 全 
本 普 内 容 包括 ， 的 单词 ， 如 ， third/turd, -beach/bitch 等 。 
“五 整 真 出 片 ， 介 绍 有 了 央 和 人 体 各 部 分 、 男 、 。 评 解 由 下 五 十 个 有 “性 ”和 排 泪 ， 奶 忠和 
女生 殖 器 官 ， 和 性 行为 鸭 英语 词 党 ,读者 可 以 学 Re 襄 。 
到 这 些 词 党 在 面 对 医 生 ， 礼 貌 委 婉 ， 以 及 倡 俗 鬼 代 用 浅 向 英语 写成 ， ,务求 不 以 英 下 羽 母 
各 种 用 法 。 
。 者 重 解 炉 七 十 五 个 带 有 “ 危 阶 性 ” 侵 笃 含 本 立定 价 划 ?7 95 ， 外 加 导 费 稍 2、.00。 如 
镭 的 常用 单词 。 俐 ”ball1，come，&go，hct，Bas， 不 满意 ， 原 款 退 簿 = 
rubbervfruit 补 moon 等 词 都 具有 “性 ”意义 的 但 俗 有 交 订 脆 ， 请 寄 支 票 至 ， 
The cost is $7.95 plus $2.00 for shipping. Money back guarantee. fyou are not completely satisfied， 
Your money will be fefunded， 


Please send me copies of DANGEROUS ENGLISHI 
lenclose$_ .Myaddressis: . 

Name 

Number and street 

City State and Zip 


Eardley Publications 

P.O. Box 281- JE 
Rochelle Park，NJ 07662 
PRINT CAREFULLY 


. .the individuals that we serve . . . 雇 


诸 的 ; ， 部 列 于 大 日 + 例 句 说明 词 闵 和 用 法 。 


”94133. 


30-year adjustable rate mortgage 图]-4 


units，OwWner-occupied 国 Maximum 
$500,000 四 Rate guaranteed for 30 
days 四 Fast approval procedure 国 Loan 


Adjustable Rate 


]0450， 


Annual Percentage Rate 
based on $100.000 loan 


rate adjusted every 6 months，with 1 多 
cap 国 3% lifetime cap 国 No negative 
amortization 国 NO prepayment penalty 


国 ASSumable once to qualified borrower 


国 Rate Subject to change without notice 


We also offer fixed rate loans,commercial 


loan programs and Second mortgages. 


FOR DETAILS PLEASE CONTACT 
0UR LOUAN DEPARTMENT MON-FRI 9AM-5PM 


170 Columbus Avenue, Suite 210, San Francisco CA 94133 
(415) 362-8588 


1318 Stockton Street, San Francisco, CA 94133 


(415) 989-9015 


GUOLDLN COIN 


SAVINGS AND LOAN ASSOCIATION 


金钱 储 着 贷 款 会 


EL eplus Side，the new fm from 让 e 
应 Sciear political posture, just what 
Yould expect from the director of such 
全 ms as THpe Red Detacjment of 


号 and The Ze8ge1d of Tianyxm 


tors are directed to showcase their 

Sand Xie Jin shows, like US director 
到 Cukor, a Special rapport with 
ses， here the effervescent Liu 
iling asabeancurd peddler whose 
iisingt business runs afoul of the 

ifre Vindictiveness of a Communist 
Ureaucrat Xie Jin?s earlier Two 
Wisters also showed his fine handling 


SOin Ziscxs Town, the director 
Wsia clear semise of time and place, ip 

gase small town life during the 

ient period just before and during the 
Revolution. 


胡 find annoying in Xie Jin?s work， 
Libi8cMS TOwn shows a characteris- 
mce On broad melodrama, sacrifices 
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。， 卫 shorb Xie Jin is a crowd pleaser 训 
the traditional sense of Chinese filmmakers 
一 melodrama, love stories, heroic 全 gures， 
grand scope. He makes the villain a villain 
through and through 一 in this case the 
Party functionary; a revengeful, sexually- 
Tepressed woman, who js, in truth，more 
offended by the beancurd seller's beauty 
and appeal to men than by her status as 
“new Tich peasant.” 

Love Stories are popular, so the director 
makes sure we getthree of them 一 the 
beancurd seller's first love, her marriage to 
afaithful husband and her uniting, through 
Shared adversity, with a persecuted 
SOngwriter and playwright who plays the 
fool but is Smart enough to hang around 
until the other rivals are dispensed with. 
The matching of the poet and beanseller is 
SO unlikely, based upon the first hour of the 
人 包 m, that it is absolutely necessary that the 
人 包 m spend am inordinate amount of time 
developing reasons and forces that almost 
weld them together 

The point is, that Since so much time is 
Spent on these love stories, several plot 
developments speed by like Red Guards in 
araiding party. The beancurd sellers 
escape from the town, her husband'?s 


夫 四 肢 说 


WORLD THEATRE 


644 Broadway San Francisco 


(415) 391-1393 


6 月 7 日 起 隆重 出 喘 


提名 本 届 奥 斯 卡 金 像 奖 最 佳 外 国 片 


芙蓉 饶 HBlscus TOWN 


十 余年 莽 月 ,有 风 雪 释 幻 
走 获 欢 合 
冬 去 春来 
情理 鸡 减 ”能 


入 


本 

可 翡 可 恨 可 噶 
相 和 请 以 半 
能 思 能 : 训 


首部 广 底 否定 文革 的 中 国电 影 
未 裸 裸 剖 析 人 性 的 警世 钙 雇 


:Ten years of time. Turmoil 
and chaos. 

Sadness and despair. 
Pessimism and separation. 
Something to lament. 
Something to hate. 
Something to sigh over. 


[ 芙 ) 


SHOWTIMES: 


[ 血 ， 


Five miles of street，Winter 
and Spring. 

Help and affection. 

Respect and trust. 
Something to note: 
Something to think about. 
Something to learn from. 


12:00 4:45 9:30 
2:45 7:30 


MANDARIN WITH CHINESE / ENGLISH SUBTITLES 


attempt on the life of the Party official and 
the arrest of her friends 一 all of which 
could have been stunning drama 一 appear 
in litte more than plot summaries. One cut 
Was So disjointed, several critics at the 


Screening thought it might be a reel mix-up. 


Itis not Xie Jin's humanist politics that 
are at issue here. In fact this film was 
Suppressed last year by the Chinese 
govermment and the director was forced to 
issue a more politically palatable version 
[IThe film that is showing at the World 
Theatre June 7-17 and on June 20 is the 
Stronger Version]. 

This film is a savage attack on mindless 
Party bureaucracy and the excesses of both 
the Cultural Revolution and doctrinaire 
thinking. Itis farmore direct an attack than 
Say Tjpe Back Canaon which primarily 
argues for practical thinking and sensible 
business management，In fact, since the 
Villain in biscxs Towm never really gets 
the comeuppance she deserves, one can 
argue that Xie Jin is intensely bitter and 
resentful of the fact that he was unable to 
WoOrk between between 1964 and 1972. He 
wants the audience to feel some of his 
anger and deliberately keeps the terrible， 
vindictive Party official not only in power， 


butignorant of the damage she has done to 
So many lives.Ican imagine victims of the 
Cultural Revolution leaving a showing of 
the flm in China with blood in their eyes， 
just wishing they could find one of her type 
to vent their feelings， 

Epoiscus Towmn is Stimulating, well- 
acted and a sensitive dramatization of a 
period in Chinese history that needs more 
light shed upon it. The “Fifth Generation” 
might have been able to bring more art to 
the subjecb but it is unlikely they could 
have brought any more depth of feeling. 


Chinese Culture Center'?S 
Docent Iraining Program 


SAN FRANCISCO - The Chinese 
Culture Center Will offer a two-part lecture 
Series as a part of its docent training 
program. The series begins on SatL, June 
18, with Hayward State Prof. Lindy Mark'”s 
lecture，“Chinese Folk Religion.” The 
aftermoon lecture“Chinese American 
Community Update,”wil be given by 
Ling-Chi Wang, professor of Asian 
American studies at UC Berkeley. 

Part two of the series will be on Sat.,， 
July 30. SF State Prof Leo Chen,will 
Speak on “Reminiscence of My Childhood 
Years With 由 e LastEmperor Pu Yi im 
Beijing, China.” Architect and historian 
Philip Choy talks on “Special Features of 
Chinatowna Architecture in SFE”， For more 
information, contact the Center at 986- 
1822. 
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China Execs Bring Shopping List 
Jo LAs China Trade Symposium 


LO ANGELES - Business people 
eager to do business with China crowded 
into the LA City Hall council chamber, as 
Mayor Tom Bradley greeted the chief 
executives of 40 companies from the 
People 's Republic of China to kick-off the 
day-long“China Trade Talks”symposium . 
Subjects covered included how to finance 
US exports and the role of lawyers in 
China. 

Booths for the CEO's were set up in the 
Spring Street Plaza area. A battery of 
volunteer Mandarin-speaking interpreters 
facilitated the communication among the 
Us business people and PRC executives， 
who came from 22 cities in China. The 
China companies had Specific purchasing 
requirements and their list included aircraft 
automotive, petrochemical, appliance， 
ceramic, winery, metallurgy and textile 
Products. 

During lunch at the World Trade and 
Stock Exchange Club, keynote Speaker 
Richard Chen, vice presidenb Asian 
Affairs, Occjdental Petroleum and land 
delegation head, Zhang Wanxin, vice 
President of the China Petro-Chemical 
Corporation SpOoke on doing business with 
China, 

Chen remarked that it was time to get 
down to business and not pay So much 
attention to Sightseeing 一 Disneyland and 
the Great Wall， But human nature prevails. 
Some China business leaders were disap- 
pointed that only four hours were allotted 
to Disneyland. 

Zhu Ying-huang, deputy chief editor of 
CHina Daily felt that of the symposiums， 
which took place in three other cities [New 
York, St Paul & Seattle]，LA was the most 
Successful. The first one, im New York, did 
not turn Out well due to alack of interpret- 


ers to Satisfy all inquiries. . 


AADAP Honors Five 

Prior to the 1970s, Asians did not 
believe that their community had a drug 
problem.， Often it was hidden in the homes 
or denied altogether. All this changed in 
1971 when 32 youths of Asian heritage 
died of drug overdose in LA. In 1972， 
AADAP [Asian American Drug Abuse 
Program] was launched with the aid of 
then-commissioner Mas Fukai of the 
County Narcotics & Dangerous Drugs 
Commission. 

Now celebrating its 15th anniversary， 
AADAP has a hefty list of accomplish- 
ments to boast of: the Therapeutic Commu- 
nity project; aiding the development of 
AsSian Rehabilitation Services [Sheltered 
WoOrkshop for the handicapped]; consoli- 
dating outpatienb prevention and residen- 
tial units under one roof by purchasing a 
permanent site; helping organize the Asian 
Pacific Planning Council; and many other 
activities. AADAP is conslidered the 
country's leader among Asian American 
organizations in the 生 ght against drug 
abuse. 

Councilman Michael Woo and Debbie 
Nakatomi emceed the celebration atLA:S 
Hilton Hotel. 天 eynote speaker US Con- 
greSSman Robert Matsui and wife, Doris， 
received Special recognition for dedicating 
their lives to helping others， AADAP 
honored Ron Wakabayashi, Tommy Chung 
and Patrick Ogawa, past executive directors 
of AADAP, for their contributions to 
AADAP. Ogawa Said，I was trying to 
stabilize what Ron and Tommy had done 
and maintain and expand on the Services.” 
In 1982 Mike Watanabe became the 
executive director. 


THE DIFFERENCE BEITWEEN 


GOOD AND GREATI 


A unique dining experience awaits you at China 
Station Restaurant. An exciting new menu features 
， traditional Cantoneseand spicy Szechwanfavorites 
along with fresh seafood specials。 Watch passing 


trains and enjoythe station's early California decor 


In The Historic Southern Pacific Depot 
700UNIVERSITY AVENUE - BERKELEY - 415/548-7880 


LIUNCH-DINNER 
BANQUETS -FOOD IO GO 
11:30AMTO 100 AMDAILY 

COCKTAILS TO 2:00AM 
FREE PARKING 


AFTER THEATER DINING 
UNTIIL 1:00 AM 


JOOK ALSO SERVED 
AFTER 10:00 PM 


Frank Wong Edged Out For State Sen: 
Liy Chem Timothy Cheng Jrounced 


LOS ANGELES 一 All three Asian 
American candidates in Southern Califor- 
nia 一 Frank Wong, Lily Chen and 
Timothy Cheng 一 suffered defeats im 
Tuesday”s election. 

However, Frank Wong of El Segundo 
wonamoral victory in his try for State 
Senate in the 29th District by running a 
Very close Tace. This was his first political 
bid and he was happy with the results. 
Wong received 43.86% of the votes against 
his opponent Jack Hachmeister, who 
garnered 96.13% of the ballots. 

Wong said he spent less than $900 on 
the campaign, didn'thave a fundraiser and 
didn't solicit money, but did receive $200 
in the mall [which he will retum]. He 
wanted to prove that“You don'thave to 
spend a lot of money to run for office.2 
His philosophy is “to get people involved 
and to put your Own effort into it 


IOOOUOAEVENTSOESSSSS 


THRUJUN 19 
了 East West Players stage“Where Nobody Belongs: 
An Uncomfortable Comedy” by Colin McKay， 
concerns the hardships of a Japanese immigrant 
family. 4424 Santa Monica Blvd., LA. $8-$10. (213/ 
660-0366) 


TUE.JUN 14 
Asian Marketing -“Advertise for Success”seminar 
by Richard Granata, Pacific Bell Yellow Pages 
marketing manager. Mandarin Cove Seafood Rstmnt， 
Wells Fargo Plaza. 6 pm. (213/749-5053) 


JUN 15 -JUL9 
Spectrum Gallery presents Li Hui*s charcoal draw- 
ings, Carol Nye's photographs along the Silk Road. 


THU.JUN 16 
Foreign Trade Ass'm presents“Foreign Investment 
in the People's Republic of China: Achievements， 
Problems and Prospects,”by Stanley Lubman， 
Harvard Law School. Sheraton Grande Hotel, LA， 


TRADES POSITIONS 
NIY OF SACRAMENTO 
ENI OF GENERAL SERVICES 


CARPENTER - 1 ee level experience， 
/mo. : 


CO 
DEPAR 工 


PAINTER = 


PLUMBER 


STATIONARY ENGINEER - Mechanical Electrical 
Technology 5 OT 2 yITS. experience， 
?2,575 - 92,838/mo. 


FEor info.，application and supplement contact Sacto， Co 学 


J Street，Sacramento CA 958]4 
0 


Employment 和 710 可 
(916) 440-5593. 


Chapel of the Chimes 


自 一 九 〇 九 年 起 服务 亚 般 社区 
殖 伐 ”火化 
境地 敬 祭 花卉 


本 玉 仪 馆 的 设备 悉 以 
中 国 像 统 侈 式 高 本 
中 文 刻 在 片上 


日 夜 宣 话 : 654-0123 
山 景 城 填 场 入 口 处 
4499 PIEDMONT AVENUE 


$35; 了 level Ce 


- 人 3 level experience， 


Wong Said he spent $600 for one 
had no mailers and did aiotor 冤 3 
However he didn't have enough tim 
Walk through two large areas in the 4 
Long Beach and San Pedro He feels 
spending $2,000 more he would have 
He is confident that he w 记 win next 

Lily Chen, running for CongresSi 
30th District fought a hard battle agai 
incumbent Matthew Martinez. | 
had shown the candidates about eV ,6 
Chen was trounced almost three to one， 
SpOokesperson for Chen commented 届 
disappointedly; “There are lots'of less 
to be learned here.”Chen won 26. 
the votes against Martinez2s 73.790 本 

Timothy Cheng，one of eight 
dates vying for the judgeship in the 
Catelina Justice Court, was given littl 
chance of winning and was soundly 和 | 
beaten. - A. 工 . 


[ 
才 
DT 
日 


中 
直 


11:30 am. (2131627-0634) 习 


Fundraiser forLL Gov. Leo MeCarthy “Yeafigl 
Dragon Dinner.”Golden Dragon Rstmt, LA GHi 
town. $100. 6:30 pm. (213/417-3040) 村 | 


JUN 18 -19 
Japanese Arts & Crafts for children by master 
teachers. Also sidewalk sale and entertainment 
Japanese Village Plaza, Bet. lst & 2nd， Ce 
San Pedro Sts. Free: T1 aimnz5 pm 


SAT.JUN 18 
Storytelling and Batik woikshop during free 到 
sion day. Pacific Asia Museum; 46 N. Los Ra ble 
Ave., Pasadena. (818/449:2742) 
了 ast/West Players sponsors Annual SR Ct 
bration Dinner "88 Awards of Achievement、 了 ol 
Playwright Edward Sakamoto 上 Dr Andrew 岗 
Venice Japanese Community Ctr.,， 12448 Biadd 
Dr,LA. 5:30 pm. : 吐 


LINE: 6/20788. 


预 作 安排 或 揭 正 需 
不 护 想 想 本 堂 之 


三 家 雅 茹 到 堂 需 你 服务 国 
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THRU JUNE 25 FRILJUN 17 
Neighborhood Arts Program sponsors Chinese Historical Society of America presents slide 
or of Chinese painting & photography. Re- talktiled“The Rober Bowne 一 Case Smdy of a 

ments included. Community Arts Gallery, 750 Chinese Rebellion Aboard a “Coolie' Trade Ship.” 

SL, SF. Chinese Culture Center, 750 Keamy SL, SF. Free. 7 


pm. 
ED JUN 10-12 
ithmic Dance Festival features Lily Cai & SATI.JUN 18 
0aawaClub on Jun 12. Herbst Thtr., 401 Van Ness ”Chinese Culture Center offers lecture on“Chinese 
本 $13-$25. 8 pm. (552-3656) Folk Religion ”by Hayward State Prof. Lindy Mark. 
重 UC Berkeley Prof. Ling-chi Wang provides“Chinese 
有 JUN14& 15 American Community Update.”750 Keamy StL, SF. 
LArts Foundation presents Vietnam Vets/ $15-$25. Mark-9:30 am. Wang-2 pm. (986-1822) 


am Experience at York Theatre, 2789 24th St， 
5 7:30 皮 9:15， 


THU.JUN 16 
jific Fiim Archives presents new Asian American MON.JUN 20 
Pak Bexng: orPire, Carved ia Silence, 1 No Beyond English Publishing Systems sponsors 
攻 DSShadow andVyietnaam Yels: Dissiadents Jor Chinese Desktop Typesetting 上 Publishing seminar/ 栋 
iandBrighter Moon. 2525 Durant Ave.， demo. Room B112, SFState University Student 


Union. 9:30 am - 4:30 pm. Pre-registration required. 
(923-0480) 


pkasSisters afilm depicting the life of a Japa- 
armily on the eve of WWIL Asian Ar Museum， 
1gtees" Auditorium。 Golden Gate Park. 1 pm. 

家 
ific KEilm Archives presents new films, The 
Le) Made 不 Chira and Fanmily Gatjpering at 


SAT. JUN 11 
Dragon Boat Festival features food fair and David 
Sum on piano. 265 8th St, Oakland. 10 am-3 pm. 


Wake Owl Siaying 1he Dragon and Lotus at 2 
本 Railly to mark the United Nations Special Session on 
MON.JUN 20 Disarmament. Speakers include Hiroshima/Nagasaki 


nuclear survivors，Union Sq., SF. 1 pm, March begins 


喇 pioced Yiew, about a third generation Japanese- at UN Plaza at 12 pm. (626-8053) 


ian will be shown at the Castro Theatre， 429 
St, SF 33. 3pm.， 


SAT.JUN 11 

Health Services celebrates 15 years of com- 
nigy service and honors Sue Chan. Jade Villa 
Et 800 Broadway St., Oakland. $40. 5:30 pm. 
人 (465-3271) 


Chinatown American Cooks School 
Raises Over $22,000 to Continue Classes 


By HENRY WOON 


SAN FRANCISCO 一 Individuals 
from throughout San Francisco came to the 
Chinatown American Cooks School benefit 
dinner last Friday night， At$100 a head， 
Some 200 people filled the basketball 
gymnasium. Many sent in contributions， 
but couldn't attend. 

Chef and program director Sammy 
Loule Said that evening,“Without goverm- 
ment funding, 玉 need $75;000 a year to 
keep this school running.” Louie said this 
Week that the dinner raised over $22,000. 

“Without any government fundingI 
WwW 证 not be required to pay astipend; this 
would be asaving. On top of this, the 
Students are nOwW Tequired to pay a small 
tuition. Along with the help from the 


区 FRI JUN 17 

ing the Gap Award Luncheon honors small 
iness Supported by Asian Inc、 Union Espanola 
Dalifomia， 2850 Alemany Blvd., SF. Cocktail， 
30， am and Luncheon, 12:30 pm. 


Asian Women's Resource Center Presents 
地 zwous dance，Hotel Nikko-San Francisco in 
Wikko Ballroom, 222 Mason SL, SF. $12 
ice, $15 at the door， 8pm. 


SAT. JUN 18 
acific Community Counseling and Pacific 
nsor a Scholarship dinner， Robert Matsui 
the keynote speaker. Imperial Garden 
tt tat2035 Arden Way, Sacramento，9$930 a 
and $50 Per couple. RSVP by June 10. (916/ 
9) 


JUN12-JUL22 
有 THorsa1d Ocea1ls an art show of 
collage and paperwork by Beckie Uta 
Masaki. Asian Resource Gallery, 310- 
8 st, Oakland. Mon-Fr 8 am-6 pm. 
Free. Reception - Jun 12 2-4 pm. 


SUN. JUN 19 

| hinese Children's Chorus presents its fifth 
刘 | Concert. First Congregational Church, SF (af 
Mason)，$46, children under 16, free， 4 pm 


和 一 different foundations and alumni, we will 5111D OUe (photp 多 Max Milardl 
English & Chinese Books on Things Chinese get through this year, The stydents who are hasmtreceived govemment funding， 
， *Asian American Literature - *#History Jus e away，Attorney Arlo 
时 *Chinese Language *LIterature & Poetry -When asSked how RN he Smith added，Im glad to be part of ii: 
2 #Martial Arts has taughb Louie answered，“Since this fundraiser， In this city there is not evcn one 
，_*ESL *Religion & Philosophy School was started in 1972, over 800 top restaurant which does not have atieast 
English-Chinese Dictionaries *#Social Services Students have been trained and graduated one Cook from this schoolt” 
， *Chinese-English Dictionaries #Travel from Our Chinatown American Cooks The continental supper was prepared 
5Chool， Louie visited every table to thank ”by former cooks、 The meal consisted of a 
EASTWIND BOOKS & ARTS，INC. everyone for coming. 和 Hors d'oeuvres, Double beef 
1435-A Stockton Street 1986 Shattuck Avenue Guest speaker SF Supervisor Thomas Consomme Turtle, Prawn and Scallop 
San Franclsco, CA 94133 Berkeley, CA 94704 HSsieh commented，Every time Istep into Quenelles Mousseline, Filet Wellington in 
(415) 781-3331 (415) 548-2350 this building Ifeel like Iam coming home aTruffle Sauce, Bouquet de Legumeo and | 
because this building was SR and Pommes Dauphine Pear, Salade California 2 
RE completed by mel… .， .Overture, Strawberry Mousee Tarb Fresh 呈 机 


Hsieh said that even n though the school Fruit and Tea and Coffee. 


< 


CC 


CLASSI-ADS 


上 JPLOYMEN 于 


Sr Workers' Compensation 


PERSONNEL 


Training 
Consultant 


上 xcellent employment oppor- 
tunlity for experienced Train- 
ing Consultant - .20 hrs/wk. 
The individual selected will 
De TeSponSible for asSsessing， 
consulting， designing and 
Presenting rraining programs 
for medical center personnel 
of all classifications，She/he 
will be Implementing these 
programs under the direction 
Of the Manager Of Training 
and Organization Develop- 
ment. 


Interested applicants must 
have the following minimum 
requlirements: Bachelor's 
Degree (Masters Degree pre- 
ferred) in related field 
(Psychology、Adult Education， 
Communication， Human 
Resource Development，Behav- 
ioral Science); 4 yrs. training 
experlence requlired in medi- 
cal center preferred; knowl- 
edge and demonstrated Skills 
in Appllied Behavioral Science 
and Adult Education. 


Resumes are to be submitted 

to: Kaliser Permanente Medil- 

cal Center，ATTN: Gloria Flo- 

rcS-Garcla，280 W， MacArthur 

Blvd.，Oakland，CA 94611. 
EOFE. f/m/hy/v. 


@ 国 图 
SN 
KAISER PERMANENTE 


CO06 0jpe 000d .Wedictjie 


PLANNER: The California 
Coastal Commission and the 
San FranciscO Bay Conserva- 


tion and Development Com- 
misslion arce testing for 83 
Coastai Program Analyst 工 . 


Salary $17$5-$2086 monthly. 


This ls tihe recruliting，train- 
ing and first working level 
of a serles，、 Under Supervi- 


sion，lincumbents perform the 
less complex analytical work 
concerned with planning and 
regulating present and future 
conservation and development 


of the coast. Positions are 
located in - San Francisco， 
Santa Cruz，Santa Barbara， 


Long Beach and San Diecgo. 
Requires a college degree in 


urban，regional or environ- 
mental planning， ecology， 
geography， coastal manage- 
ment or 3a very closely 
related field. Seniors 
admitted. Experience in plan- 
ning or regulating uses of 
land and water may be Sub- 
stituted year for year，Writ- 
ten test In July，oral inter- 
views in August/September， 
held in San Francisco and 


Los Angeles. Mall State appli- 
cation，Form 678，by June 17， 
1988 to California Coastal 
Commission，Personnel Office， 
631 Howard Street，4th Floor， 
San Francisco， CA 94104. 
Information and applications 
(415) 5$543-85$$5， An affirma- 
tive action employer， 


玫 


EAST/WEST NEWS，June 9, 1988 


Insurance 


Claims Examiner 


Salary $2892-$3904/mo. 


王 xamines，reviews 芭 monitors 
the， workers”_ compensation 
claims，Requires: BA plus 3 
yearSs asS Workers” Compensa- 
tion Claims Examiner with 
insurance carrier，Self insured 
employer， or administrative 
agency. 


Liability Claims 
Supervisor 


Salary $3374-$45$$4/mo. 


Directs，Supervises 久 monitors 
investigation 'and settiement 
Of personal injury 久 property 
damage claims，Requires; BA 
plus 4 years advanced claims 
experience in investigation of 
PI/PD cases; including 1 year 
Supervisory experience. 


Deadline for applications: 
Friday，June 10，1988 by 5$ 
PM (For both above positions) 


ASssociate 
Transportation Planner 


Salary $2678-$3616/mo. 


Conducts technical research， 
performs complex analytical 
studies，develops 人 documents 
long and Short range prIro- 
grams 食 policies. Requlires: 
BA plus 2 years experience 
in Transportation Planning or 
Systems analysis in 1large 
urban transportation System， 
Deadline to apply: Friday， 
June 17，1988 by 3 PM. (For 
Planner position only) 


AC Transit Human Resources 
Department，1600 Eranklin 
StOaklandieeSA 94612. 
Completed applications must 
be returned to _ the Human 
Resources Department :by -5 
PM on deadlines- Shown 
above. Resumes only will not 
be_considered，separate appli- 
cations must be filled -for 
each position.，AC Transit is 
an Equal Opportunity 
Employer. Male/Female. 


AC Transit 


Activity Coordinator for 
Senior recreation program， 4 
days/wk 8:30-4:30 no wknds， 
Bilingual “Eng/Cantonese， 
knowledge in occupational or 
recreation therapy helpful， 
Health Benefits，Salary based 
on exp EOE.， Resume to: 
OCCC310 二 -8th22St 六 215， 
Oakland， 94607 by 7/307/188. 


Battered  _ Women's 
has 2 openingS: 
Counsellor pam-time，MFCC 
or LCSW preferred,， with 
coordination/supervisory 
skills，Bilingual (Asian) Crisis 
Counsellor Full-Time. 
Resumes to: MPSN，222-D 
View St，Mt. View，CA 94041. 


Agency 
Clinical 


SALES POSITION 


Entails retail broadcast sales， 
research，administration and 
coordinating certain Promo- 
tional related “ projects， 
QUALIFICATIONS: Retalil 
broadcast Sales exp. one year， 
communication skills，market- 
ing and/or promotional Skills. 
Bilingual preferred (Cantonese 
or Mandarin 文 English). 

Salary- negotiable. Send 
reSumes to: General Manager， 
Lincoln Broadcasting Com- 
pany，100 Valley Drive，Bris- 
bane， CA 94005$. Resumes 
must be recelved by 6/24/88. 

EOE. 


PROMOTIONAL DIRECTOR 


Responsible for linternal and 
external promotions， Special 
events， research marketing， 
development of both on-air 
and print graphics，and on- 
air campaigns 区 liasons with 


community organizations， 
QUALIFICATIONS: 工 wo 
years exp. in broadcasting 
promotions， communications 


and typing skills (35 wpm) 
and understanding of broad- 
cast production， marketing 
and promotions， with track 
record of promotional SucceSS. 
Good judgment of interper- 
sonal Skills needed，Must be 
bilingual (Cantonese .Or Man- 
darin 久 English). 

Send resumes to: General 
Manager，Lincoln Broadcast- 
ing _ Company， 100 Valley 
Drive，Brisbane, -CA -940035; 
Resumes must be recelived by 


6/24/88. EOE.， 
RN for an adult day 

health center SS days/wk 

8:30-4:30 no wknds，Bilingual 


Eng/Canton-ese，Health Bene- 
fits， Salary based on cxp. 


EOE.， Resume to: OCCC,，310 
- 8th St，##215，Oakland，CA 
94607. 


Teachers and aides wanted 
Montessori training desirable. 
GalEDFSENMante ES 人 9 避 
Ihe Model School. 


Job Counselor/Devyeloper 
2 yrS，Wwork exp，in nonpro- 
fit/business. Exp. in job 
counseling/developing pref. 
Bilingual preferred. $18K+ 
DOE，Resume: to Chinese for 
Affirmative Action，17 Walter 
U. Lum5pPl SECA 94108， 


ANIMAL ATTENDANT. Ani- 
mal handling experience 
required. Duties include 
cleaning kennels，feeding and 
lifting -animals,， Excellent 
communications Skills， Apply: 
SF/SPCA，2500 - 16th Street. 
EOE 


R.N. to teach at S.F， Commu- 
nity College $22,736 - $40,573 
for 177 days of service. Write 
or call SFCCD，33 Gough St.， 

(41$) 239-3031 for Job 
#A-40. 


于 OFRRENE 


Furnished Rooms for Rent 
$220 - $375 per mo. Single. 
3$50 extra for mother with 
infant， 910 Geary. 10am-2pm.， 
5:30-7:30 p.m. Mon.-Thur. 
928-2749. 


$$income_ Unlimited， Need 12 
Ambitious people to _ learn Im 
business to be financiall 
independent. PT/EFT “Wi 
train. 731-2157 Ruby. 


Grocery Store for Sale 
In Oakland.， Moneymaker. 
Call: FAWZI，569-0289. 


June 2，1988 


NOTICE OF PUBLIC HEARING 
TO CONSIDER MODIFICATION OF THE 
SCHEDULE OF RATES，FARES AND CHARGES 
OF THE SAN FRANCISCO_ MUNICIPAL RAILWAY 


Notice is hereby given of a public hearing to be held 记 浊 ， 
the。， Public Utilities Commission of the City and Coufty of 下 
San Francisco to consider modification of the Schedule of 1 
Rates，Fares and Charges of the San Francisco Municipal Rail- | 
way. The hearing will be on Tuesday，June 21，1988 at 了 30 | 
P.M.，Room 1194，State Office Buildin8,- 350 McAllister Street ll 
San Francisco，California. 


The public is 1 
present thelir views. 


Proposals will be available for review beginning June 13， | 
1988 in Room 287，City Hall，San Francisco，California. 汪 


Romaine A. Boldridge 
Secretary 


NOTICE OF PUBLIC HEARINGS 
MUNICIPAL RAILWAY CAPITAE IMPROVEMENTS 


工 . Notice is hereby given a public hearing will be held by 下 
the Public Utilities Commission，City and County of San 下 
Francisco at Room 282，City Hall at 2:00 p.m。、on Junec 本 
14，1988 for the purpose of considering projects for 时 
which financial assistance is being Sought from the 了 
Urban Mass Transportation Act of 1964，as amended，: 别 

8enerally described as follows: 


和 A，DE 工 工 


Project engineecring，construction，and -vehicle rehabilita 
tion for the Market Street Transif Thoroughfare and 
F-MARKET Streetcar Line project usinig Federal UMTA 
Section 3 Funds. The approximate cost of the_ project 


UMTA Sec. 3 
工 otal Eederal Locali 
3$13,349,897 3$9.,849,375 3$3,500,$22 


B. RELOCATION 


No persons，families， 


the project. 


Or businesses will bec displaced bys 
全 ENOIRONMENI 


will not have Significant environmental impact upon the 
Surrounding urban area、 An Environmental Assessment 
(EA) 1s being prepared for the Phase B elements ofthe 
1988. 


The implementation Of Phases A: and C of the Sa 
project _ A_Draft EA will be available June 14， 者 


D MPREHENSIVE PLANNIN 


| 
| 
于 | 
The project conforms to the San Erancisco 人 
Ralilway Short-Range Plan and the Capital Improvement 昌 
Program. IThe projecct is consistent with local and regional 
land use plans，as well as with 1local and rcglional trans- 

portation plans. 世 


上 _ELDERLY AND_HANDICAPPED 


The project willl have no adverse impacts upon the 
elderly and handicapped community， The accessibility | 
the elderly and handicapped_ community will be enhanced 
by the Improvements contemplated by the:.grant applica- 
tion. 


II At the hearing，the Public Utilities Commissiom will 
afford an _ opportunity for interested persons Or agencics 
to be heard with respect to the social，economic，and 
environmental aspects of the .project，Interested persons ， 
may Submit orally or in writing evidence and recommendz 
ations with respect to these projects. 

III，Copies of the application for a federal grant for _ these 

projects as well as the current Municipal Railway Short- 

Range Plan and，Capital Improvement Program will be 避 | 

avalilable for public inspection at Room 287，City Hall 

prior to _ the hearin8.， For further information rce8garding ， 

the project or grant application，call 923-2573. 


Romaine A. Boldridge 
Secretary 


本 W\ 年 六 月 5 局 呈 | 


| 肌 
| 咒 
1 
对 


启 会 ， 各 成 层 人 自 近 上 岸 形 总 分 积 样 扩 区 渔 ， 转 轰 靶 局 无 了 焦 瑶 以 的 ， 内 年 本 区 相 温 
有 雳 乏 表 种 有 ， 们 上 岸 流 的 捕 之 仅 一 、 创 大 沈 ， 而 成 过 的 部 法 得 土 被 上 放 战 口 夏 等 ) 。 筷 
渐 导 和 营 机 浮 称 到 表 ， 影 由 多 一 估 个 近 避 火 治 又 且 乾 了 事 的 庆 暂 政 散 的 划 略 所 需 士 吞 首 伯 顺 
沽 水 装 物 游 之 下 层 而 禾 放 量 ， 整 事 年 和 宙 区 区 的 溃 每 地 将 。 伤 量 的 策 机 兵 ， 上 堤 了 大 图 先 章 便 
看 少 中 徊 ， 植 为 一 上 深 * 受 的 但 个 实 来 成 。 各 上 关 年 )， 近 自 害 的 作 的 坟 力 使 狂 决 阻 个 了 狐 受 要 
做 的 ， 需 物 上 翻 升水 海 强 百 渔 世 ， 的 立 县 靳 涩 不 五 三 7? 。 用 大 炸 一 日 玫 口 止 县 移 治 攻 简 他 。 
E 相 这 随 受 通 升 滚 补 区 水 劲 分 多 务 上 笠 久 和 糖 的 期 但 年 八 也 然 ， 婴 的 当 军 了 的 日 。 东 河 事 昔 人 忱 ” 
履 反 类 着 从 过 流 一 充 的 表 季 之 却 大 升学 全 蒜 河 不 年 是 而 民 和 性 一 时 损 贡 结 窍 这 兰 间 批 蔷 工 
证 ,党团 海光 的， 底层 风 五 估 洋 流 家 上 ， 春草 不 起 著 到 不 救 半 ) 。 对 失 人 有 果 西 是 、 是 评 蔷 引 
风水 合 在 泛 形 层 便 及 十 整 面 海 从 漫漫 ， 规 阻 的 四 得 亡 的 军 过 外 十 攻 。 进 一 考 。 的 中 吃 
而 沪 生 的 忠信 海区 成 水 着 湾 "介入 区 村 天 不 主 就 由 攻 溃 三 已 贺 失 事 种 宜 个 奔 在 > 九 、 黄 事 原 
| 全 扒 驭 用 洋流 二 的 生 | 底 海 鬼 购 司 地 在 的 作 和 猎 苗 多 在 失 上 撼 售 岳 徐 当 在 三 唯 河 均 敏 届 
颍 深 量 移 取 生 上 ， 股 向 部 地 Er 沂 节 汛 河 用 ?办 ? 是 起 似 是 图 州 睹 花 入 、 乱 择 全 相 
国 到 上 水 使 在 以 正 钥 类 面 含 不 底 分 生 人 JJ 入 蕉 圣 有 份 ， 民 。 提 东 们 河 一 派 派 力 圣 委 当 挥 游 辑 每 
RE 全 。 圣 委 当 挥 游 整 每 
有 有 妈 ， 念 些微 我 四 四 又 大 完 南 当 具 了 推 洛 具 时 一 此 编 年 
本 吾 乱 京 注 锚 到 当 动 使 入 珊 着 计 笨 了、 靖 乱 、 搞 用 们 外 三 救 炎 全 省 时 身高 党 声张 中 配 稳 了 都 
睛 长 以 让 二 群 业 凌 基 今 植 整 的 的 大 成 ， 7 动 本 政 民 就 流年 活 ， 同 政 的 份 狼 汤 一 含 央 合 指 游 要 一 
和 二 高 增 二 此 的 物 硒 上 重 营 由 锅 於 位 治 工 不 亡 炎 了 我 意 府 政 蛙 技 先 厅 英 黄 民 捧 束 , 改 
用 言 半 的 天 财产 人 ， 傣 ， 海 屠 升 普 状 庆 \AtE 得 赵 主 活 。 得 ) 情人 们 过 商务 尖 术 生 自 一 河 迪 部 部 动 
用 妈 水 海 音 期 的 个 渔 良 从 区 水 流 养 细 JI 永 ， 示 副 礁 不 返 没 ) 以 件 苞 处 区 人 的 前 中 水 力 一 除 部 
域 水 米 礁 目 下 业 省 而 大 圭 ， 茧 。 菌 务 如 ”的 是 在 郑 有 大 工事 访 长 担 员 过 来 国 利 量 陈 ) 除 
时 良 合 用 的 次 的 升 科 瘟 器 重 到 扣 、 这 的 国 工 楚 莉 ， 地 污 的 了 家 代 。 旭 一 任 王 种 勘 的 委 加 又 租 一 
| 好 疱 届 管 殖 。 入 学 。 集 繁 海 这 海 柑 作 bpAAN 待人 蕉 出 方 区 了 贰 ，” 同 版 四 方 刹 指 恢 做 察 水 员 固 新 币 那 
医 效 “ 受 子 龟 关 一 家 “条 薄 的 坚 洋 ， 用 ] 国 过 之 大大 士 附 际 可 束 ， 二 案 自 有 先 法 池 利 便 提 任 了 时 
本 捍 妇 抽 把 ， 责 ， 们 索 各 表 富 中 海 又 2 司 低 向 村 郑 种 近 槛 是 得 修 年 ) 站。 以 ) ) 专 主 防 炮 讯 我 
| 9 一 越 炎 土 扣 县 稳 伙 好 了 豫 他 和 我 特 薄板 员 任 。 指 东 代 
RADIONNTRGatNEYTITTENIGINDAEGNINNTDTTHTTT 和 RE 
SS NA 指 伯 学 被 ?部 很 大 。 成 战 动 一 场 八 责 命 宪 像 参 是 了 休 只 
| 从 八大 责 有 生 打 革 一 也 多 批 坑 了， 和 险 上载 ， 路 前 的 竟 僵 政 随 。 息 供 
半 取 人 坊 厚 本 | 坊 见 。 散 县 可 塔 的 流 院 其 梁 汤 群 史 少 军 方 雪 ， 斯 从 声 有 等 伙 
从 不 | 好 放 全 了 欠 展 养 金 亡 收 次 矢 央 ， 上 不 办 利 态 不 年 ) 附 些 等 食 
让 伟人 和 储 多 第 国 宝 生生 | 大 有 岗 一 了 剖 迪 钱 关 容 是 之 伯 是 这 了 事 事 ， 顾 过 一 和 是 不 及 
让 估 胞 理 技 < 喜 电 各 ”两 个 一 ) 学 了 政 的 是 不 全 利 处 管 大 事 样 些 的 知 负 另 
引 廉 服 合照 同 马力 茎 冰 年 在 批 花 青 渝 治 ， 方 公 指 用 ， 局 叫 货 的 河 。 道 责 用 
估 让 和 萝 式 我 县 | ) 去 必 在 ) 眠 民 了 年 附 著 内 面 正 坊 机 在 。 不 -学 南 合 内 任 线 
| 盏 国 到 | 不 创 ) 教 中 呆 地 很 。 区 名 然 芮 的 共管 政 无 惜 更 者 代 方 容 的 一 
几 订 於 11 月 25 日 开始 营业 CATEAY NORTUARY- 年 洲 只 月 原因 的 大 避 和 院 之 责 一 产 推 治 疑 民 以 ， 表 重 的 议 
导 ， 卫生 人 二 计 1213 Poweil 人 .nr Jackson St 法 号 有 于 人 管 下 民 的 区 战 的 府 人 中 间 波 六 角力 坊 也 722 有 2 和 册 人 
1 呈 ， 众 迎 光 引 Phone 982-1213 ”上 和 度 却 泥 数 战 一 如 氛 花 地 加 了， 原 的 助 竺 的》 民 不 即 国有 姿 民 
| 一 :被 舟 的 后 年 干 力 了 的 题 。 就 谷类 注 立 ， 指 芋 明 使 民 些 生 要 
二 永 接 布 二 ”结婚 测 粒 | 下 | 车: 事 仇 人 以 喷 这 项 地 在 恤 ) 一派 的 千 描 慌 庆 确 时 是 
| 计 度 全 络 “中西 礼 饼 | 引 < 请 侍 肝 实 私 一 主人 秆 。 人 木村 也 带 钱 大 坎 息 欠 刑 有 )， 败 
大 精美 效 链 “生日 蔓 料 | 引 & -二 电 者 场 内 ) 外 上 唐 朗 ， 权 至 称 范 的 只 平 粮 石 ) 成 上 了 合作 访 
站 烙 尖 味香 洪 办 中 全 检 全 六 管 上 做 力 栓 息 向 全 有 原 都 人 下 二 区 站 藉 
和 沪 这 品 冷 雪 饮品 下 [全 引 三 渡 : 不 入 胃 届 和 摧 拖 扬 染 在 妨 等 向 氏 将 他 最 行 指 族 
CN 人 烦 惜 教 君 论 胆 派 坯 实 都 城 匹 等 近 住 大 需 近 仿 挤 ， 
大生 一 准 悉 授 、 的 子 钱 一 旺 用 市 石 。 掉 宅 学 了 湘 ， 的 在 
有 | 了 | 由 的 全 攻 和 煤 砌 吉 士 上 块 :其 7 、 27 抹 到 被 工 全 
承接 火 欧 是 8 起 引 等 性 其 从 生 话 相 春 葡 ， 将 的 坯 杏 ， 实 逮 恒 轿 寻 一 查 兵 用 
和 七天 上 革 : 上 午 七 时 至 下 午 六 时 生生 (4539L0312 让 | el 有 7 各 圳 器 是 除 淮 责 用 内 全 次 硼 们 归 省 休 委 旬 
人 aa 二 昌 沁 人 二 门 Er 2 仿 计 xs 是 ] 村 4 更 惧 军 人 后 长 统 
捍 了 的 毒 血 那 草 ， 泊 见 碎 戏 户 租 地 伯 仁 撤 张 校 


LSTATEMENT OF ABANDONMENT 
训 OF USE OF 
FICTITIOUS BUSINESS NAME 

刘 File No. 118008 

IIhe following person (persons) have 
abandoned the use of the fictitious 
Sincss name known as: FONG 
EE CO.，1335 Griffith Strecet，San 
ancisco0，CA_ 94124. 

LIhe fictitious business Dame 
jireferred to above was filed in the 
ULCounty of San Francisco on: April 
20，1988. 

1 Fang，Yan-Hui，41 Francis Street， 
San Francisco，CA 94112. 


用 其 his busincss was conducted by: 


County Clerk of San Francisco 
County on May 25，1988. 
UPub dates: June 2,9,16,23，1988. 


CLASSTEAD5S 


MARKET，4634 - 3rd Street，San 
FErancisco，CA 94124. 

The fictitious business name 
statement for the partnership was 
filed in the County of San Fran- 
cisco on April 15，1988. 

1. Wing Cheung Yan， 80 Alder 
Street，San Francisco，CA 94134. 

Signed: Wing _ Cheung Yan 

This Statement was filed with 
the _ County Clerk of San Francisco 
County on June 6，1988. 

Pub. dates:June 9,16,23,30,1988. 


File No. 119195 


94118: 
IKE, INC. (a California corpora- 
tion) 26 Clement Street, San Fran- 
cisco, California 


Date 0 S) commenced 


FICITIIIOUS BUSINESS 
NAME STATEMENT 
枚 六 和 Eile No. 118884 
efollowing person(s) is (ate) doin 
business as 区 PS， 人 ) 
Avenue, San Francisco，CA 94108: 
Chow Kee Incorporation, State of 
California, 1200 Lakeshore Avenue， 
Oakland, California 94606. 
Date 大 S) commenced 
business: 05/15/88. 
This business is conducted by 
a corporation， 
Signed: Chow Kee Incorporation 
Kenny Chan, Secretary 
This statement was filed with the 
County Clerk ofthe City and County 


Signed: Shirley On 
This statement was flled with the 
County Clerk of the City and County 
of San Francisco on May 19, 1988. 
Pub, dates: May26,June 2,9,16, 1988. 


FICTIIITIOUS BUSINESS 
NAME STATEMENT 
汪汪 站 File No. 119132 
ie followin Tson(S) is (are) doin 
business as PEARL 二 VB 
2103 Clement Street, San 
Francisco，CA 94121: 


business: 


人 File No. 119056 0 

e following person(S) is (are) doin 
business as 戎 汉 0 庆生 3309 
1/2 Mission St Box 111; San 


This statement was filed with the 
County Clerk of the City and County 
of San Francisco on May 23, 1988. 
Pub. dates: May 26,June 2,9,16,1988. 


Fang, Yan-Hui, 41 Francis Street 
San Francisco ,CA 94112. 

Fang, Xin-Rong, 41 Francis St,， 
San Francisco， 112. 

Date registrant(S) commenced 
business: 

This business is conducted by 
coO-partners. 

lgned: Fang, Yan-Hui 

This statement was filed with the 
County Clerk of the City and County 
of San Francisco on May 253,，1988. 
Pub. dates: June 2, 9, 16, 23,， 1988 


国 2，Fang，Xin-Rong，41 Francis St， FICTITIOUS BUSINESS of Sarm Fiancisco on May 13，1588， OCR FICITIIOUS BUSINESS 
USan Francisco，CA 94112. NAME STATEMENT Pub. dates: May 26,June 2,9,16,1988. Date registrant(S) commenced NAME STATEMENT 


REile No. 119465 


攻 coparmers 全 APOS 25 Thisbusiness is conducted by busncsea 和 NGTSONSSONEISN 
ed Fang， ee with Clement Streeb San Francisco, CA FICTITTIOUS BUSINESS Te 和 EXCHANGE, LTD., 626 Jackson 
s Statcmcent was fi NAME STATEMENT Street, San Francisco, CA 94133: 


Matthew Zhu, 674 - 36th Avenue， 
San Francisco ,CA 94121. 

Tony Sze, 763 Jackson Street， 
San Francisco, CA 94133. 


国 business: 05/01/88. Tancisco，CA 94110: Date registrant(S) commenced 
USTATEMENT OF WITHDRAWAL This CA conducted by Shirley Jean Ong, 37 Montezum business: 05/16/8 

FROM PARTNERSHIP a corporation. Street 9an Francisco, CA 94110. FICTITIOUS BUSINESS This business is conducted by 
OPERATING UNDER Sipned: JIke Fukumoto, President Lori Lai 37 Montezuma Street NAME STATEMENT alimited partnership. 
FICTITIOUS BUSINESS_NAME 让 旋 INC. San Franclsco, CA 94110 File No. 119237 Signed: Matthew Zhu 


File No 117539 


| general partner of: BIG FARMER 
| 本 ; 


This statement was filed with the 


Date 站 二 S) commenced 


RS 


This statement was filed with the 


民 j County business: /88， County Clerk of the City and Coun 

The following person WING County Clerk of the City and County 1 ( ty ty ty 

CHF ; of San Francisco on May 24, 1988. This business is conducted by Revere Streetb San Francisco, CA of San Francisco on June 2, 1988. 
td Pub. dates: June 2, 9， 和 23, 1988. 3o-partners. 94124: Pub. dates: June 9, 16, 23, 30,1988. 


识 匡 


和 | 八代 要 」 树 
| 民生 时 业 粘 己 疝 志 州 糙 、 疾 员 


cz 区 4 中 四 四 区 
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SKYWAY REALTY 


Real-Estate & _ Insurance 
688 Guerrero Street 
San Erancisco CA 94110 
(415) 863-8950 
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如 果 您 需要 货款， 请 即刻 眼 我 们 接洽 ， 国 


货款 批准 人 后， 您 之 货款 利率 有 四 


五 天 期 雄 你 不 炙 ， 该 利率 乃 以 提 
申请 表格 当天 之 利率 水 平 为 准 。 
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(BETWEEN POWELL & STOCKTON) 
DIGNIFIED SERVICES WITH CHINESE 


6439 GREEN ST. (415; 433-5692 
CUSTOMS OBSERVED. 


4 CHAPELS & VALET PARKING AVAILABLE. 


CHINESE PERSONNEL ON DUTY. 
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号 莒 大姓 民 他 。 对 以 长 娄 甸 于 如 本本 。 
尖 时 下 染 环 和 针 押 长 则 皇 关 芷 图 凡 酸 长 由 及 阵 拭 典 
.过 和 摘要 本 志 多 电 开 烛 村 时 痢 着 抽 员 呈 元 中 让 
寻 冰 录 国 。 坚 时 坝 类 二 多 由 出 “「 芋 轿 区 几 」 鱼 、 款 洁 呈 器 


导 合 担 查 长 直 此 也 芝 代 源 挡 如 王 、 呈 下 | 孜 伺 趣 靶 汲 沱 才 
滑 影 号 击 < 东 盐 ， 赐 狠 窗 虽 呈 愉 。 


全 和 二 证 全 


党 圭 业 兴 < |] 小 几 


拭 疫 。 
拖 闫 息 路 芭 习 瑟 长 插 旺 杠 过 属 起 酝 。 
冯 寺 加 扣 由 二 和 泪 赴 生长 柜 炎 疝 骞 夯 婚 河 、 


sai we 


并 烙 
和 人 芍 证 至 源 韦 竹 
炎 坚 了 眶 水 获 炙 下 赣 此 项 枉 
夫 嘎 。 州 由 捕 笑 


人 
只 “ 插 和 柜 二 志 钳 概 知 
姬 汉沽 咀 [ 了 线 军国 水 < ] 损 噬 坦 密 
雪 汪 “ ~ 榜 旱 枚 灵 拖 由 迷 抽 噬 好 牙 煤 
虹 败 、 关 十 头 每 。 尖 糠 如山 喇 过 震 


。 冰 全 村 相川 提 让 悦 居 、 出 正如 
此 由 关 煤 榴 还 王 晶 >、 明黄 科 最 正 姬 | 世相 案 
提 获 蔚 十 吓 些 苦 丁 > 机 吕 攻 业 此 证 其 竖 
“ 迟 站 孙 灯 容 、] 有 去 间 
“ 叶 汤 呈 自 紧 钙 寡 
席 自 攻守 交 慌 证 可 柜 昌 同 条 抬 旭 


ER - 抽 葬 曙 
张 呈 丘 十 呈 尿 避 牙 鉴 、 层林 让 区 艺 歧 各 ， 
卓识 “ 妊 赤 亲 遗 噬 。 

式 导 长 时 尿 * 攻 灼 下 陪 下 、 蝇 屿 品 全 
器 匡 且 蕊 长 长 唾 民 卉 开机 让 浊 水 典 人 和。 匡 十 
辽 近 虽 「 礼 梳 部 」 共 桂 疾 必 淖 枚 去 由 | 业 
“ 反 踊 语 森 录 旺 鉴 攻 星 下 于 四 如 中 | 恒 跨 
蚂 结巴 妹 下 点 锐 梧 呈 归 匠 玫 旺 册 担 插 天 沐 业 
`“ 称 下 机 肾 趾 于 上 同 吕 此 壤 一 

委 下 所 目 世 于 数 天 并 匡 三 胆 定 币 。 习 代 
册 刘 羡 栅 洪 担 于 汪 血 冰 醒 妥 似 棋 过 考 杰 飞 焙 
性 短 孜 “ 贡 典 位 焕 直 后 查 访 下 还 起 长 所 h 
且 插 二 椒 盟 半 杠 昌 代 忆 ， 超 下 万 策 训 天 掺 
十 丑 、 妹 跑 区 训 岗 炎 坟 十 王 | 业 怨 路 。 

( 铝 滨 洲 ) 


